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INTRODUCTION 

This Agreement is entered into as of the l!lt day of July 2014, by and between the Town 

of Johnston (hereinafter referred to as ''Town'' or "Employer") and the International Association 

of Fire Fighters, Local 1950, AFL·cro (hereinafter referred to as "Union" or "IAFF" or "Local 

1950"). This Collective Bargaining Agreement (hereinafter "Agreement") is entered into 

pursuant to the authority granted by Rhode Island General Laws. Title 28, Chapter 9.1, at seq. 

known llS the Fire Fighter's Arbitration Act, llS amended. 

PREAMBLE 

The following contraet by and between the Town and tocal 1950 is designed to maintain 

aud promote a IlItlwal.ly beneficial and harmonious working relationship between the Town and 

the employees of the Fire Department who me within the provisions of this contraet in order that 

more efficient lind progressive public service may be rendered to the citizens of the Town of 

Johnston. 

ARTICLEl 

aan 1· ReS!gnij;jon 

The Town of Johnstonl'llCognix.es tocal1950, IAFP, AFL·CIO, llS the sole aud exclusive 

representative and bargaining agent fur an fire fighter employees of the Johuston .Fire 

Department exclnding only the Chief ofthe Depatt.ment, for the purpose of collective bargaining 

and entering into agreement~rellltive to wages, sslllries, benefit'!, hours and working conditions. 

The Town of Jolmston recogW7£s that the fire fighter employees of the Fire Department 

will consist of Fire Flghter Grade 4, 3, 2,1, Lieutenant, Captain, Battalion Chiefand Assistant 

Chief. 



The rights of the Town of Johnston audemployees of the Fire Department shall be 

respected and the proviSfollS of this Agreement shall be observed for the orderly settlement of all 

questions. 

All references to an employee covered by this Agreement as well as use of the pronoun 

"he" are intended to include both genders. When the male gender Is usud, it shall be construed to 

include male and female employees. 

Section 2. Union Security 

A. Any member of the Fire Departmetltwho is II member of the Union as of the 

efleetive date of this Agreement, and any member of the Fire Department who beeomes a 

member of the Union during the term of this Agreement, shall remain a member ofthe Union fur 

the duration of this Agreement. 

B. All new empJoyees hired during the life of this Agreement shall, as a condition of 

employment, after the completion of their one (J) year probationary period" become and remaio 

members of the Union in good standing. 

C. The Town agrees not to discharge or discriminate in any way IIgainst employees 

covered by this Agreement for nnion membership or activities, and shall permit the use of a 

bulletin board in the fire stations for the pOl>iing of notiees concerning Union business and 

activities. 

D. in the event it is necessary to lay offlUlY memoorofthe Fire Department as 

presently constituted, said member or members so affected shall have priority seeording to the 

present seniority list over any new increase in Fire Department personnel employed in the futllre. 

E. All employees covered by this Agreement who are offieers of Local 1950 or who 

are appointed by I..ooal ! 950 as members of that committee's collective bargaining negotiations 

or conferences with the Mayor and/or Chief of the Department, shall be granted time offwith 
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pay, lind without requirement to make up said time; except that this provision for time off, with 

pay, shaI! not apply to more than three (3) members at one time. 

Sueh officers lind members of the Union, as maybe desigruned by the Union, not to 

exceed three (3) members shall be granted leave from duty with fuJJ pay for all Union business 

including, but not limited to, Union meetings, attending Jabor conventions !U1d Union educational 

oonfurenoos, provided that the total leave granted within the Department for the purpose set forth 

in this seetion shall not exceed ten (l0) working days in ooy fiscal year. However, in the ease of 

any emergency, the Chief of the Department shall flave tile disC!'(.1ion to refuse the allove leave. 

The Chiefalso has the right to grant additiol1lllleave if so desired. 

Ule Town shall dednet Union dues upon receipt of authorization eards from members of 

the Union who desire to have the ToWll. deduct such dues. f)eduetions will be made from the 

payroll period mutl1lll1y agreed to by the ToWll and the Union, ood the dues so dedneted shall he 

forwarded to the Treasurer of the Union together with atist of employees fur whom dues 

deductions !U'C made. 

It is .agreed that in order to ensure the timely payment on behalf of each lIl1d eVery :fire 

fighter by the Town of Johnstonood those persons, entities, ood/or appropriate recipients of 

those lTtonies herein describa.d, the ToWll of Johnston or its designee shall issue payment of 

Union dne.'I, agency fees, rumuity funds, individual retirentent accollnts desig!lt1ted by the 

Individual fire fighters, or other withheld eamed funds of each individual fire fighter no later 

thoo fifteen (15) days from the date of the payroll by virtue of which said monies are cheeked off 

and/or dedneted and/or withheld. 

The Towo of Johnston further agrees that interest of one (l %) percent per month on the 

payments made later tblll1 fifteen (15) days from the date oCtbe payroll by virtue of which said 
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monies lire checked off lIIldIor deducted and/or withheld shall be forwarded to the de&1:ination to 

whieh the payment should have been made. POl' example: 

Pirefighter Jones should have had $100.00 forwarded to the ABC 
IlIve$l:ment Account within 15 days and said payment was not 
timely made fOl'45 days. The Town wilJ scad 1% oCthe $100.00 
to the ABC Inve$l:mem Company to he credited to Pire Fighter 
Jones' account fur the appreciation lost in the last 30 days. 

ARTlCLll/1I 

1he Town of Johnston retains all rights and responsibilities granted by law to manage, 

contml, and direct its Fire Department, except liS speeifiCIIlly abridged herein by the provisions 

of this Agreement. 

The Town of Johnston shall retain the right to issue, after forty-eight (48) bours' notice to 

the Presiaem, Vice President or TreasufCl' of the Union, through the Chief of the Department or 

Assi~"tant Chiet~ Rules. Regulations. and General Orders covering the interna! conduet affecting 

personnel. and other general pcrsotruel pmeedtrreS of the Fire Department. Union officials will 

be permitted to meet with the Chief oithe Department 01' Assistaut Chief, aud they will make 

themselves available, in such. forty-eight (48) hour period. to discuss the changes affecting 

personnel or general procedures by the Rule, Regulatioll Of General Order for which notice was 

given. If agreem.ent cannot be reached betweeu Union offi.ciats and the Department officials, the 

dispute will be subject to the grievauce procedtrre. 

§sstion 1. Se!l!o!:itx aId Job Bidding 

Employees covered by this Agreement shall have seuiority rights in grade and shall 

prevall with regard to thc following: 

L.._ ___________________ • 
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A. All jubs shall be the subje!.i; of bidding provided. however, that employees may 

reje<,'i: the position or benefit at their discretion without the need uf any explanatiun un their part. 

Further, in the event that an empluyee shall reje;:,'i: a position 1.11' benefit, it shall not be eonstrued 

as a waiver of their seniority rights in any subsequent situation where seniority would prevail. 

Time otl' for vacation and personal days will be subject to bidding by "straight" seniority. 

B. A bid system shall be adopted under which employees may bid fur jobs. 

(1) Promotions will be based on the provisions found in Article IV, Section 3, 

Promotions, and bid in aeeordancc with Article III, Section 1, Seniority and Job Bidding. 

(2) In the Reaeue Division, when fire fighters bid officers' positions in that 

Division, the mn.k cannot be transfetred for bidding purposes during the bid or llubseqlleUl bids to 

officers' pesitions in the Fire Fighting Division. 

(3) When a fire fighter holding an offieer'spesition in the Rescue Division bids 

out of that Division, the fire fighter will revert back 10 hlslher tbnner rank. 

(4) Fire figbters who bid Special Divisions' positions will receive salary at one 

(1) rank higher up to the rsnk uf Battalion Chlef, with the exception uf the Chief Dispatcher who 

will rooeive salary atone (1) rank higher up to the rankofCaptailL When a firefighter holdillg a 

position In a Speelal Division bids uut of one of the Special Divisions, the fue fighter will revert 

hack to hislher former rank. 

(5) When a fire fighter bids duwn (beluw present rsnk) for any position in the 

Department,. hlslher seniority for hid purposes will be applJed based on hlslher prior rank and 

seniority. 

(6) At the conclusion of any bid session, all oftieer vacancies ill the Rescue 

Division will be filled, without exception, by eligible members aeccrdillg to seniority. Eligible 



shall he defined as firefighters who have completed one (1) full year of employment and who 

hold a current EMT·C License ("Emergency Medical Technical-Cardiac" level), 

(7) The leru;t senior eligible Fire Fighter in the designated floater positions, who 

hru; completed two years of employment, (when the Department is above the required contractual 

manlier offue tighters in the Department's Table ofOrganiJUltion) must bid to flIl all the 

permanent vacancies and Spooial Division vacancies in the Depertment. The least senior Private 

must bid to fill all the permanent vacancies in the Department. The sueeessful bidder fur any job 

sball be entitled to a ,reasonable trial period of not more tban sixty (60) caleruIa:r days to 

determine whether helme can acquire tbe skills neeessary for the performance of said job in a 

reruJIlnable satisfiu.:tory manner provided, however, that in eases where tbe Town and the Loeal 

so mutually agree, such trial period shall not be mandatory. At tbe rod of tbe sixty (60) eal,rodar 

days trom the date of trial transfer, the employee shall be cousidered as being transferred in 

accordance with the provisions <>fthis section except in eases where !be Town and the Local may 

mutually agree to extead such trial period. If, during the trial period, the Town removes the 

employee trom such position for alleged lack of reasolll.lble progress in said position. the 

employee shall have the right to file a grievance in accordance witb the provisious oftbis 

Agreement. Tbe term "reru;unahle progress" as used hemin shall mean a comparison of the 

progrex'l of the employeeperfurmin8 such work. Any disputes over the reru;onabieness of the 

tlial period andlor the progress of the employee on the job shall be subje,:t to the grievance 

procedure as previously mentioned. 

(g) Any member wbo is out of work due to Ii 'job-flillated" iujury or ilIncru;, may 

bid for any open position, bid for a promotion or into a Spooial Division.. However, antil such 

time as the member can retumto active duty and perform the t!lsks, functions and dutics 

associated with the bid position, he/she will not be entitled to the higher rare of pay, If the said 
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member never returns to active duty prior to llislher retirement, none ofhlslher retirement 

benefits, scvel"iIUCe payor COLA benefits will be ba~ed on the higher rate of payor rank 

associated with the bid position. The said member shsll not forfeit or lose any seniority benefits 

in time in grade whlle on a "job·related~ il1l~n"y or illness status. 

C. It is onderstood by the parties hereto that during the triruperiod, a hi-weekly 

progress report shall be made by the employee's supervisor to the Chief of the .fire Department. 

D.. A permaueut and up-to-date seniority list shall be posted aud maintained on the 

Bwleti!l Board at Fire Headquarters for the benefit of all employees and all future seniority 

questions shall be resolved In aeeordauee therewith. 

£. 'fbe Towu ruso agrees tofumish. to the Local au up-to-date seniority list, a eopy of 

whlch is posted on said Bulletin Boerd. 

F. The Assistaut Chief position wiU be subject to job bidding rules adopted by the 

parties. The Assistaut Chlef will have the same duties and responsibilities of a Battalion Chlef 

a:ncI, fa addition, will ruso have tildministrstive duties as directed by the Chief for the entire 

D.epal1:ment 

~!!mon 2. W!u'k Assi&meng 

A. At Station 1, F..ngine 1 shall have one (1) Captain, three (3) Lieutenautsaud eight 

(8) Fire Fighters. Rescue 1 shall have oue (1) Rescne Captain, three (3) Rescue Lieutenants and 

four (4) Rescue Fire Fighters. 

B. At Station 2, Engine 2 shall have olle (1) Captain, three (3) Lieutenauts and eight 

(8) Fire Fighters. 

C. At Station 3 (Headqulilrters), Engine 3 shsll have one (1) Captain, three (3) 

Lieutenauts and eight (8) Fire Fighters. Ladder I shall have olle (1) Captuin, three (3) 

Lielllenanta aud four (4) Fire Fighters. Rescue 3 shall have one (I) Rescue Captain, three (3) 

711'""" 
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Rescue Lieutenants and four (4) Rescue Fire Fighters. There shall al.so be one (I) Chief 

Dispatcher, three (3) Dispatchers, one (1) Asalstant Chief, three (3) Battalion Chief's, one (1) Fire 

MllI'Shall, one (1) Fire Alarm Superintendent, one (I) Emergency Medieal Service (EMS) 

Conrdinator and one (1) Director of Training. 

D. At Station 4, Engine 4 shall have one 0) Captain, three (3) Lieutenants and fuur (4) 

fh-e Fighters. Rescue 2 shall have one (1) Rescue Captain, three (3) Rescue Lieutenants and four 

(4) Rescue Fire Fighters. 

E. Seniority will prevail in filling: any vaeancies by eligibJe members in the floater 

position. In the Fire Fighting DIvision, eligible floaters shall be after completion of two (2) years 

on the job 1lI1d must be on the current certified pmmotionallist fur officer positions. In the 

Rescue Division, eligihle floaters shall be after oompletion of one (J) year 011 the job and be 

(EMT -C) eertified for officcr positions. 

Seninrity of employees shsll be compllled in eaell rank: from the date of orlgioaJ 

appointment to that rank. hl the event that more than one (1) employee ok'the Fire Department 

prcllelltly on th.e payroll Of who shall go on subsequently on the sllIIle day, thenl!elliority will be 

determined by the rank which they finished ill the sebeoling: or the testing for the different 

positions. Badges will be booed for the different ranks. 

The llelliority of officcrs shal! be dete:tlllined by the length of time in grade. When more 

thlllll1ne (1) officer is appointed to the sllIIle I'l!Ilk OIl the SUOle day, SI'J1iority shall be determined 

by the length ok'thue in service in the Fire Department In the event that they Wl-'re appointed 

and promoted on the SUOle day then, ill that event, it shall be by their stmight seniority on the 

Department. 
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F. Notice of departmental promotiolllil examinations shall he given to the Union by 

forwarding notices of said exnmination to the Union at least ninety (90) days prior to the date of 

said examiWltion. 

O. In the event that the Chief of the Departlllelltdecides thllt the Town desires to 

mow a piece of apparatus or work assignments purslllll1tto this Article, the Chief shall notifY the 

Union President to meet not less than sixty (6()) days prior to the proposed date of 

implenlenlation and discuss the change. The parties agree that any such change would affect fire 

fighrer safety as weUas other conditions of employment; therefore no ~'UCh change shail be 

implemented absent agreement of the parties. 

ARTICLIji IV 

§qetiOl! 1. VJ£!gq~ - ptiyatll§' Iud OQiCill]' J,bmks 

A. Veeancies in the private.~' ranks shall be tilled as BOouas preetiosble a.fterthe dare 

the vacancy occurs. 

B. All permanent veeaeeies in the OfliCl.."l's' ranks shall be filled by the Department 

within fourteen (14) days from the appropriate promotional li~t, which is active for the vacated 

ran.k. 

8ooaon 2, fimJW'!D 8eml'e Qut-of-BAAls 

Members of the Johnston Fire Department up to and iuclnding the rank of Assistant Chief 

who liSsome the responsihilities of a higher rank shall he compensated for their servlce lit the 

SIIIlle rate as the r<lilk held by persons for whom they are serving out of rank. 

The Town agree.q that only members of the Jo~1on Fire Department in the position of 

Floater will be temporarily assigned to other positions meeting the eligibUily requirements 

specitied herein. III the event no eligihle floaters are availahle for rempofllrY assignment, the 



Chief ma.y IIssign members in permllnent bid positions with the approval of the member IlI!d the 

Union. 

The Town of Johnston agrees that the in-service operable appsratus, manned by the 

Department during regulax tours of duty shall have Ill! officer in chsrge at all times or, in the 

event that a.n officer is not avallllble, a private who assumes the dutie.q of the officer in charge 

will be COmpel1Sl1ted at the rate paid II Lieutenant. In the event of the vllClllley, the position will 

be filled in order of seniority with a right of refusal by the most senior eligible member in the 

Floater position. 

In the a.bsence of the Chief of the Department, the Assistant Chief will assume the 

temporaxy responsihilities of the Chief of the Department. In the event tha.t the Assistant Chief is 

Ul1Il.vaillible to !I.~seme the tempocaxy respol1sibilitie.~ of the Chief of the Department, the Chief 

will be allowed to offer the temporaxy responsibilities of Chief of the Department to the 

Battalion Chiefs within the Department by a. seniority basis of the Battalion Chiefu. 

In the case where a. Battalion Chief lllisumes the temporary responsibilities of the Chief of 

the Department, the Battalion Chief will tempomily V!le3te his/her shift position liS a Battalion 

Chief and will temporarily be assigned to the nom1ll1 work hours of Monday through Friday, 

with SattmlllY and Sundays as off clays. The Battalion Chief will be enmpensated at the 

Assistant Chief's rate of pay. In the event the Battalion Chief is required to be called baek to 

duty fur the responsibilities of the Chief outside the normal working hours, the Battalion Chief 

will be monetarily compensated at an overtime rate of pay of the Assistant Chief. 

S!l£tign 3. Pmmo_ 

In order for a member to seek promotion to a higher rank, the following promotionnJ 

process will he utilized: 



1. The Town shall notifY the members of the Department ninety (90) days prior to the 

date that tile prom(lUonal process will start. 

2. All members who wish to participate in tile promotional process must have 

completed two years of service at tile time ofihe promotional process. 

3. In lieu of a written examination, all eligible participants will attend a "promotional 

trainIng class" o.ffered by the Town. 

4. The parties shaH agree on the instmctor of the "promotional training class". The 

parties shall also agree on tile materlallllld content of the class. 

5. There shall he a minimum of two (2) separate dates in which the "promotional 

training class" will be held, with members havIng to attend one (1) of tile class dates. The class 

dates will he scheduled so membl.'I's will be off duty when they attend. 

6. The Town will not pay members overtime to attend this "promotional training 

class". All members must attend while they are off duty. 

7. Members who complete the "promotional training class" will be placed on a 

l;lromotioualllilt" by seniority in grade. 

8. 111e "promotional list" will remain in effect for two (2) consecntive years from its 

a'!l:ablishmerlt. 

9. All promotions will he made by seniority in grade from the established 

"promotiouallist" . 

10. Promotions within the Rescue Division will not be suQiect to the promotional 

process. 111e member need only to have completed one (l ) year of employment and hold a 

current F.mergeney Medical Tecbnieian· Cardiac (EMT-C) license. 

'-----------------------_. 



§cetloll 1. D!lties 

The duties of the members ofthe Johnston Fire Department shall be consistent with 

mrelicipal, state and fl.-derallaw. Without liutiting the gellerality of the foregoing, the duties of 

the members of the JorultMn Fire Department shall consist of: the proteetion oflife and 

property; the prevention, oolltrol and extinguishment of fire; the rendering of emergency medical 

services; the handling and oontsinmcnt of hazardous materials; the enforcement of all Jaws and 

regulation.'! relnted to fire prevention andpuhlic health and safety; such other auxiliary and 

administrative functions as may be necesaary or advisable for the public saimy and welfare of the 

Town's eitizens. 

§fitl0l at· Derail! tq Wher IJI!i.f§ 

Members of the Johnston Fire Department whose duties are as defined In 

Article V, Section \, shall noti1e detailed to other Town Departments. The detail trum one (1) 

unit to another witllin the Fire Department shall be the responsibility of the Chief of the 

Department (subject to the provisions of the Collective Bargainilig Agreement). 

~eetl2n 3. SubAAetragting and PrlV!gg 

There shall be nl} oontracting ont <>r privatizing of any servi,,'eS currently being performed 

by bargaining unit empll)yees .. 

Section 4. Fire Department d.llllf!ratns 

The fire department apparotus cannot he used for persolll'li business and/or personal 

emrods. 

Th.e fire apparatus will be allowed to be used by fire department personnel to aeeess food 

and necessities from markets, restaurants, and othet' merchl!l1ts to adequately sustain living 

oonditinns within the departolcut. 

---_._._ ...... _-.-... _-----------------



The fire department apparatus will be ailqwed to access other neeessities and material 

tlmt I.\l'e needed for the department and also execute errands for the department with the approval 

of the on duty Battalion Chief: 

ABTICLEVI 

Sestill» 1. }IoDD 

A. The regular work sehedule for members of the fire fighting unit, rescue and fire 

almm operators' unit shall be two (2) ten-hour days on, two (2) fourteen-hour nights on, and four 

(4) days off. The work week shall be rutty-two (42) hours per week. 

B. The regular work week for members of the Fire Prevention Bureau, Emergency 

Medieal Services (EMS) Coordinator, Superintendent of Fire Alarm, Training Division, shall be 

forty-two (42) hours per week to be worked in four (4) days, Monday through Thursday, or 

Tuesday through Friday, in such a manner as may be agreed upon by the Chief, the member and 

Loeal1950. 

Sectiop b' S»idtutiollS 

Members of the Department shall be permitted to substitute with members of eqeal emk 

within the Department ood with members they are eligible to work for. Members shall he 

permitted to substitute with officers or acting officers if eligible. No substitution shall be 

permitted whon Departmental emergency oonditiallS exist. All request~ for substitution shall be 

made on forms supplied by the Department. NQ subsdtotion shall be arbitrsrl.ly denied without 

just cause. Snbsdtutions must receive tho permission of the Assistant Chief, Battalion Chief, 

Acting Bart!llion Chief or the Chief of the Depsrtment. 

13IPagl: 



Ail hours worked in excess of the scheduled workday, ill in excess offorty-two (42) 

hours pt,'r week shall be compensated for hours worked in excess of their noonal work week at 

!Ill overtime rate of pay as hereinafter set forth. 

The hourly rate of overtime shall equal one !Illd one-half (17'.) times the employee's 

hourly rate based npon his salary divided by number ofbours of his nortnal work week. 

Overtime will be paid on the pay day fbllowing the week in which tbe oVeltime was worked. In 

order fur an employee covered by this Agreement to be entitled to oveltime pay for an hour, said 

employee must work fifteen (15) minutes or more. In the event that the oveltime is less tblUl 

fifteell (15) minutes,there shall be no overtime compensation for such period of time, which is 

less than fi.fteen (15) minutes. 

Employees covered by this Agreemoot who are called back to duty tOr mom than fifteen 

(15) minutes dur:ing emergencies shall be comparu!atcd fur at Ieastfollf (4) hours at the overtime 

rate set forth in Article VI, Section 3, bemaf. 

Call back a,qsignment for oveltime vacancy coverage in the Fire Fighters' Unit, Rescue 

Unit, and Fim Alarm Operators shall only be offered to and worked by melllilers of the 

Department who are assigned to one (l) of the four (4) platoons and whose regular work 

schedule is Iiated in Artiele VI', Section 1 (Hours), Sub-Section A, of the Colleotive Bargaining 

Agreemel1t. 

The Departmellt shall calJ hack members of tho Johnston Fire DepartmeJlt based on 

seniority on a rotating basis. 



Seetjon § rmdt1 and Other Dltlils 

No employee eovered by the terms of this Agreement shllll he compelled to parade or to 

attend My function, civic or otherwise, unless he/she shall he paid tor the same or voluntarily 

agrees to attend. 

SNitn 7, Nnn=gvie De!ails 

A. Tn MY case wbere an employee covered by this Agreement is assigrted to II special 

duty of a private nature for an enlployer other than the Town, said employee shall he paid the 

detail pay hereinafter set forth by the individual, corporation or organization for whom said 

employee is working before or at the end ofthe delail period. The Town shall reserve th.c right to 

pay the "detail pay" to the members through the next scheduled pay roll following the said detail. 

R The Town agrees thatperscmlel will he assigned to all non-civic details. 

C. All employees eovered by this Agreement who are 88signed to II speeial duty of a 

private nature for M employer other than the Town, shall he compensated fOrty nve ($45.00) 

dollars per hOllr fll'ld shall he guaranteed at least a minimem OffOllf (4) hours' pay. When 

members are assigned to a speeilll duty detail au a holiday, they shall be compensated ninty 

($90.00) dollars ~r hour and shaU he guaranteed lit loost a minimum offonr (4) hours' pay. 

Holidays for ihis proviJ,ion shllli he considered New Year's Day, Easter, July 4, Thanksgiving, 

ChriStll188 Eve, Christll1l1S Day and New Year's Eve. The Town may charge a fifteen (15%) 

parcen! administrative fee ta the third party to whom this service is provided, 

D. Whenever 1m employee of the JOMston Fire Departotent who has been 88signed to a 

private or special detail is inj ured in the course of such detail, he/she shall he compellj!l\ted by 

said Town for all medical Md hospital expense~, ete., fll'ld the regular rate of pay is to he 

continued dnring the period of incapacity as provided by Section 45-19-1 of the General Laws of 

ihe State of Rhode Island, 1956,88 !IIl1ended, 
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E. The Chief of the Departl.1lellt shall assign members of the Johnston Fire Department 

to all details and special assignments on the basis of seniority on a rotating basis. 

ARTlCLEVn 

The fiscal year shall commence on July 1 und end on June 30. Any employee having 

more than twenty (20) working days' vacation shall be able to split the time, if he/she desires. 

Any employee who resigns or retires during the fiseaJ year shall be entitled to a vaeation pay in 

IlCOOrdance with the schedule contained herein. In th.e event an employee dies during any fiscal 

year prior to his!ller taking a vacation, tbe amoant ofhislher vacation entitlement shall be paid to 

his/her widow, childree or his/her estate as stipulated by his/her Last Will and Te;,1:amellt Of, in 

the ahsellce of a will, in accordanee with stllte law or court order. 

Entitlement to a n1llllber of days vacation during each. fiscal year shall be as follows and 

the member tllay take one-half (112) day v!lcation upon request. 

(a) Less than six (6) mouths of service entitled 10 one (I) working day. 
(b) Six (6) months to one (I) year of service, entitled to five (5) working 

days. 
(c) More than one (1) year hut less than five (5) years, entitled to twelve 

(12) working days. 
(d) More than five (5) years but lass than ten (10) years, entitled to 

fourteen (14) working days. 
(e) Mo.re than u,'ll (10) years but less than fifteen (15) years, entitled to 

twenty (20) working days. 
(f) More t11an fifteen (15) years but lesl! than twenty (20) years, entitled to 

twenty-six (26) working days. 
(g) More t11an twenty (20) years or over of service, entitled to thirty-two 

(32) working days. 
(h) After service of ten (10) years or more, the member shall receive one 

(l) day per year not to exceed !be maxinlmn PllrsUlUlt to this section. 
(i) Any employee who is on sick leave Of injured-on-duty leave or is in 

tile hospital during the time hclshe is scheduled to be on vacation, the 
Town agrees thnt such employee shall not be on V'acation leave for that 
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time and will be allowed to take that vacation leave at a later date in 
the fiscal yoot, or if need be, in the next fiscal year. 

m There shall be allowed no more than tour (4) fire fighters on vacation 
on eaeh platoon at all times, unless otherwise allowed by the Chief. 

Sootion 3, Paid Holidays 

The following holidays shall he paid for all members of the Department: 

New Year's Day 
Martin Luthll!' King Day 
President's Day 
Baster Sllllday 
Memorial Day 
Independence Day 
Rhode Island Independence Day 
V-J Day 
LahorDay 
Columbus Day 
Armistice Day (Veterau's Day) 
Thanksgiving Day 
Christmas Day 
Fire Fighter Memorial Day 
Member's Birthday 

Auy employee substitutiug at a higher rank shall be paid at sueh higher rank for any 

hoi/duy oocarring duriug the period that said employee is serving at sueh higher rank. 

Holiduy pay rate perduy shall he determined by the employce's daily rate of pay (one 

fifth (1I5~] of the employee's weekly salary) multiplied by 1.15. Effective July 1,2015, Holiday 

puy rate pel' day shall be deten1l.ined by the employee's daily rate of pay, (one frflh {l/51
"] of the 

employee's weekly salary) multiplied by 1.25 . .Each employee shall be paid for the hnJiduy over 

and above his/her weekly salary whether he/sIw works the holiday or not.. 

The Town agrees that compensation for the member's fifteeu (15) paid holidays shall be 

made in the first week in December each year . 
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i i\ ARTICLE VIIl 
i 

SilstiOIl 1. Clotbing Allwanee 

The Town agrees to pay eooh member the sum of nine hundred ($900.00) dollars 

annually for the replacement of necessary nnllimns on 01' before Decem.ber 1 of each year. 

~"timt 2, Mainie!!.!!!!:!! AIloWAACll 

The Town agrees to pay each member the sum of nine hundred ($900.00) doUars 

annually for the mainteunnee and upkeep of the uniform on or before June 1 of eooh year. 

The Town agrt\'es to furnish all protective gear specified by corrent NFPA atandards and 

shall reissue, as soon as practicable, similar protective gear when, upo.tl inspection, such 

protoctive gear is destroyed or mutilated in the line of duty and upon the surrender by the 

employee of snid protective gear. 

Superintendent of Fire Alarms shall have ooveralls or overalls, climbing shoes, hard hats, 

lineman's gloves, all purpose coots, heavy-duty rubbers and foul weather gear. 

Upon any change in 001<.1', style or type offilbric of the work ualfurm during the contract 

year, the Town shall provide three (3) complete sets of uniforms. Management reserves the right 

to add and imPlement the use of additional, optiooal uniform accessories and uniforms, after 

conferring with the Union, the cost of which shall be borne by the Town. 

§m;tign 5. Class A Dress yrufprm 

All members of the Johnston Fire Department hired alter July 1, 2003, shall be required 

to have II Deparnnem prescl'ibed Clas.~ A Dress Uniform. The Chief of Deportment can require II 

Class A Dress Uniform for indoor details based on the type of said demit For all types of fire 
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watches (indoor and outdoor), and all outside details, tbe pres("Tibed unifOim shall be the 

Department's statioo unifol'llL 

~ctlon 1. Sick Le@VII, AmOlilit of 

Sick leave shall be granted at the rate of twenty (20) working days per year accumulative 

to two bundred (200) working days provided, however, that members witb ten (10) years of 

service or more within the Department shall be granted up to an additional two hundred (200) 

working days' sick leave if the sickness is of SUdl nature as to require a prolonged period of 

treatment and recuperation. During the month of July in each year, the Town of Johnston shall 

CI'lU11e to be published and dispatched to the members of tile Fire Department their present 

entitlement under this clanse. 

Days of absence due to injuries and/or illness oontracted outside the line of duty shall be 

subtracted from the employee's sick leave as hereinbefore speeified. Days of absence due to 

injuries/illness oontmated in the line of duty shall not be subttaetedfrom the employee's days of 

sick leave hereinbefore specified. 

Employeell who suffer an emergency long-term. non-oocupational iqjury or iIlnells who 

do not have any lIenrl.led sick ICIlve, the Town shall allow that individnal members of the 

Dep!l.l'tlmlnt may on a voluntery basis donate lInused sick ICilve to the affected lire fighter. The 

members donating sick lCilve will have their sick leave nccmal debited. Theile donated sick leave 

days will cover any gaps created by a lack of accrued sick leave of the affected firefighter. 

~ceti(ln 2. Siek Leave 

Sick ICilve for menlbers 01 the Fire Department shall be granted for the following defined 

l'eIlSOns: 
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A. Personal illness or physical incapacity, not voluntarily caused to such an extent as 

to be rendered thereby unable to perform the duties of his present position or of some other 

position in the Department. 

B. Attendaru:e upon members of the family within the household of the employees 

whose ll1ness requires the care of such employee for Ii! period not to exceed twenty-four (24) 

hours (employees can be required to sign an affidavit stating that there is no way possible to 

make other armngemeni.'<!). 

C. When a member of the Department calls in or otherwise indicates that he/she will 

be out sick, the Chief of the Department shaJI have the absolute right to verity that member's 

illness or sickness by any means including, but not limited to, the right to insist upon an 

extmtinstion by a physician selected by the Chief or Ii! visit to the memher's home by the Chief ()f 

IIny designee helshe may llJlPoint. 

When in the opinion of a physician S() appointed the member is adjudged not to be sick, 

the Chief shall have the right to immediately take disciplinary aetion against said member fur 

each inftstltion. The opinion of tile llJlpointed physician shall be.!inal and binding in these 

circumatances,exoept tllst this opinion shall be su~iect to the grievstlce pmcedure. 

D. Any member who uses less than ten (10) sick days in a fiscal year will be 

compensated one (1) day's pay according to hislher mnk on or before July 7 of each year. 

Any member who uses less than six (6) days in a fiseaJ year will be compensated with tillee (3) 

days' payaccordiog to Ilislller rank on or before July 7 of each year. A day's pay for this 

provision shali lle determined by multiplying the member's daily rate of pay, as outlined in 

Article XU, Section 1, by l.05, wilich sball equsl and constitute the member's daily rate of pay 

for this provisioll. 



----- -._-_._.-----

fux;tiO!) 3. Additijmat Leave $1 To lk DedUifKf,l From Si.ck Lt'llve 

In the event of emoreed quarantine, established and declared by the Department of Health 

or qualified physieian., the period of such quarantine only shalJnot be deducted from sick leave. 

Seetio» 4. Bqeav9JW!llt LC!lve 

A. In case of the death of a mother, tlltber. wife/bushand, child, brother, sister or 

grandparent.'>. or of the employee's wife/husband immediate family as defined above, each 

employee covered by this Agreement shall bo entitled to a leave of absence with pay from the 

time of notificatioll of death to and including the day following the burial of the deeeased exeept 

in eases where unusual travel disteuees exist such period shall be eKtended for three (3) days, and 

provided further, that in =s of employees of the Jewish fuith said leave shaU he for the actual 

period of mourning observed. but not to llKeeed seven (7) days from the day ()f burial. 

B. In the ease of death of relatives other than as provided in paragrapb A above, such 

leave of absence, with pay, shall he for not more than one (l) day to permit attendanee at the 

fimeml of sald person, if the leave is first approved by the Chief of the Department. (Affidavit 

may be required .. ) 

§ectillu 5. PIDglal Days 

Each employee may be allowed three (3) days for personal needs not he deducted from 

sick leave, The three (3) ptlrnonal days shall he at the employee's discretion provided, however, 

there shall only be no more than four (4) employees on annual orpersoanlleave at anyone time. 

In order to ensure that the nced.~ of our nation's military reserve force are met to better 

protect and serve our citizens, Local 1950 and the Town of Johrurtoll, Rhode Island, agree that 

fire fighters in the Johnston .Fire Dopartment who are members of the military reserve shall be 

allowed to be absent fur up to, but not to exceed fifteen (15) days of scheduled day or night tours 
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of duty without loss of pay, Of need to lllllke up said wark lime fOr drills lUld twa (2) weeks' 

aJ:Ulual Active Duty Reserve Training Time. 

Membcts of the Department who are members af the military reserves shall be entitled to 

the l'bllawing lftbey are recalled to active duty statlls by tbe militsry: 

TIle member shall be entitled to hil!lher salary from the Department far Ii period of thirty 

(30) days commellcing from the time of the military activation. The member shall be entitled 

after the above-ststedthirty (30) days to the Balal)' differenec, if mly, of what hil!lher base salary 

within the Department is mld the base salary that he/sbe will receive by the military. 

111e member shall be entitled to ali other ben<:lfils mld compensation provided for mlder 

the Collective Ba1'gllining Agreement. The member will also accrue all seniority, benefits, mla 

pension bene.fits during the military activation period. 

Severan.oo pay will be paid to members lIpOn retirement, death 01' termination, as follows: 

For seVctml.oo pay purposes, he/she will be credited with the total amomlt ofhislher accrmmlated 

lUld mmsed days of leave of absence and sick leave aecl'lllll (as outlluedbelow), mld for each day 

ofsuch credited time, helshe shall receive one (n day's pay at the time of retirement, death or 

termination. A day's pay fur this provision shall be determined by multiplying the member's 

dally rate of pay, as outlined in Article xn, Section 1, by 1.05, which shall eqnal mld em1Stitme 

the member's dlliIy rate of pay for this provision. In the case of death of ml employee, his/her 

entitlement shall be paid to hi'llher widow or hislher estate. 

Any employee, upon retirement, death or termimrtion who has sick leave accl'IIlIi of one 

hundred sixty (160) days shall receive a mlll<lmam of one hundred twenty (120) days' pay. 

Toose employees who have less than one hundred sixty (160) days' accrual,the oue hundred 

twenty (120) days shall be reduced II day tbr II day (Le., one hundred fifty-rune (159) days of 
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accrual sick leave equals one hundred nineteen (119) days, one hundred fifty-eight (158) days 

equals one hundred eighteen (118) days, etc. 

The TOWllagI"ocs that "severance pay" is considered accrued earlling for said employees. 

The ToWll agrees that employees "severance pay" that is disbursed to tne employce by the Town 

upon the retirement of the employee will be reported to the employee and the United States 

Internal Revenue Service by utilizing a W2 FOM. 

ARTICLE X 

Members of the Fire Department, active and retired, who are or have been i1"\iured or 

contract illness in the line of duty, shall receive all the benefits !I.~ provided for in the General 

Laws of the State of Rhode Island, Seetion45.19.1, and all other applicable statutes of tile State 

of Rhode Island. 

Semon 2. Mooigl Care for Igjuri!,l§ II!: IBness ig the IolDe 9' Dun: 

Medical eare for these injured or who contract illness in the line of duty ahall be as 

fullows: 

A Those membera hyurad or who contract Ulnc.~ in the lille of duty whose OOlldition 

rcquirca admittance to a hospital shall have the right to select a hospital in the State of Rhode 

Island and the surrounding area and a physician from the staff of that hospital. The choice shall 

be made by the employee or if hlslher condition prevents hinllher from making hWher choice, 

the choice snall be made by hislher nearest relative who may be available at the time, or in the 

case of an emergency, by a resident physician at the hospital. The physician so selected shall be 

the injured member's pri.vate physician. 

S. In other easea ofinjuryfillness in the line of duty, which do uot require 

hospitalization, the employee shalll1ave the tight to a specialist ofhls own choice f.rom the staff 
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of a hospital in the Stale of Rhode Island and the surrollllding area for initial treatment at the 

hospital and for subsequent treatment lit the seleered physician's office. However, the Town 

hereby reserves the right to have said employee examined hy the Town physician to detemline 

the severity (lfthe injury or sickness and, in the case of disagreement between the two (2) 

physicians, a third physician selec.1:OO by agreement of both parties shall deturminc of the issuc. 

C. In eases, which are ofmino! nature (minor lacerations, abrasions, contusions, etc.), 

the jndgment of the re.~ident physician shall he fo!lowed regarding the necessity of calling in a 

specialist. 

D. When the employee has suffered a minor injury in the line of duty, which does not 

require the care of a physician, and has been treated by a member of the Department or a rescue 

sqnad, a report on the injury and treatment shall be made to the Chief of the Department or 

hislher Designee and become a part of the reeord of the Department. 

Any snhsequent worsening of the injury or oCthe immediate ares of the injury which 

prevents the employee from performing hislher normal duties and functions as a fire fighter shall 

entitle the individual to the benefits of this article. 

E. When a member has suffered an injury/illness in the line of duty and subsequently 

cinirns a recurrence ofthet injury, helshe shall be examined by the Departmerrt physician, if the 

Department so desires. If the Department physician finds that the present condition is not related 

to the previous injury/illness, the member then shall be entitled to be examined by the physician 

who attended him/her for the original injury or by the meniber's trellting physician. If the 

opinion of the member's physician is in eonflietwith that of the Department physician as to 

wbether or not the member's condition is a recurrence of a previous injury/illness in the line of 

duty, then It third physician mutually agreed to by the Department physician and the member's 

physician,. so selected, shall be conclwive on the parties. If it is finally determined that said 
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injury/illness is a recurrence afthe previous injury/illness in the line of duty, the Department 

shall be responsible for payment of the .member's .medical expcuscs. 

SectiQn 3, Im.munizatjln aid Medical Examillatigll 

A. The Town a,grees to pay all expenses for Inoculation or i.m.munization shots fol' 

.me.mbers of an employee's f.mnily when such becomes necessary as a result of said employee's 

exposure to contagious disease where said employee has been exposed to snid disease in the line 

of duty. 

B. A member shall have II. typical and reasoooble medical fIIld respiratory ex.mnination 

every year on his individuall'equesL The exwniootion shall be arrfIIlged by the Town fIIld shall 

be at the Town's expense. 

A. Light duty or alllm!ate duty is defined as fire depart.ment related work assign.ment~ 

other thflll those that require the Uire of excessive physical exertion fIIld tile prevention, control 

fIIld extinguislnnent of fue, the rendering of emergency services, hazurdous rIlfIterial emergencies 

or other auxiliary functions. Those employees who re.main away from their regular employment 

a.q a fire fighter, for the resson that physical exertion of the above·mentioned duties may be 

detrimental to tOO fuil recovery, shall be allowed toretum to work under the following 

conditioos: 

B. A recommendatioll in writing from tbetreating physician that such employee is 

cleared to assume light duty work andassign.meats. Notwith.'!t!IIlding the employee's pbysiciflll's 

recommendation, the Town reserves the right to have said employee examined at filly time to 

determine whetber said employee is fit to return to light duty. In the event that the opinions of 

the Town's physiciflll and the employee's physiciflll differ, the two (2) physiciaas sballseleet a 

tbird pllysiciflll to conduct fill ex.uminadon and render an opinion as to the fitaess of the employee 
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to retorn to light duty. The reeommendation of the third physieianshall be binding on the 

parties. 

C. The employee plaeed onlig/ll duty or alternate duty will not be counted as pm of 

the minimum staffing pmvisions ()f this Agreement. 

D. All employees wh() are medieaUy cleared to remrn to light duty shall oot be 

excluded from li.ght duty positiollS. 

E. The light duty work schedule shall be consistent with administrative work hours, 

Le. forty-two (42) hours per week, Monday through Friday, during oormul business hours. The 

parties may alter the above schedufe with the consent of the Town, the employee III1d toeal 

1950. 

F. Employees onlig/lt duty shall he allowed to keep III1Y scheduled doctor's 

appointments, therapy, tests and other necessary appointments related to the injury or illness 

during hislher scbeduied hours of work on light duty without having to make up time devoted to 

such appointments. 

G. The employee on light duty or alternate duty will continue to receive salary and 

bendlts in accordance with.the terms of this Agreement, which shall not be less than what is 

provided for by this Agreement based upon !:he employee's ranks, years of service, eertlfication 

and mari tal ststllS. 

Sernf!! S. Death in Line 2Wllty 

The Town shall provide a two hundred lifty thousand ($250,OOO.OO) dollar death benefit 

to the named beneficiary of the deceased or the next ofkin for any member killed in the line of 

duly. 

26Ip;jg~ 



All employees covered by this Agreement shall be entitled to reeeive fully paid life 

insurance itt the urnount of seventy-five thousand ($75,000.00) dOllars. 

ARTICLll( XI 

LoeaJ 1950 shall be permitted to make suggestions regarding departmental Rules and 

Regulations. Such suggestions shall be submitted in writing to the Cltief of the Department and 

a copy thereoftranurnitted to the Mayor. 

MTICLEXU 

~!:l£tiun 1. SaJarm 

Co=encing July 1,2014 to June 30, 2017. salaries for members of the Jolmston Fire 

Department slmll be as fullows: 

JuIv 1, 2014 to J\!ne 30, lItIS 

Hi-Weekly Daily Pay Hourly Overtime 
SlIIlIrI (1I5th of fia1llrI) R!i1tJl. l;lQurJy Rate 

A.~sistant Chief $2,561.11 $256.11 $30,49 $45.73 

Battalion Cbit'rf $2,436.19 $243.62 $29.00 $43.50 

Captain $2,228.72 $222.87 $26.53 $39.80 

LieutelUmt $2,132.38 $213.24 $25.39 $38.08 

Fire Fighter Grade 1 $2,012.92 $201.29 $23.96 $35.95 
After completion of 6th year of service 

Fire Fighter Grade 2 $1,951.64 $195.16 $23.23 $34.85 
After completion of 4th year of service 

Fire Fighter Orade 3 $1,&89.63 $188.96 $22.50 $33.74 
After enmpletion of 2"d year of Service 

fire Fighter Orade 4 $1,827.62 $182.76 $21.76 $32.64 
Upon appointment to service 
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I, 

July I. 2015 tll.Juge 30,1016 

Bi·Weekly Daily Pay Hourly Overtime 
8a1lID;: (1/5tl!Qf~l ~ flourly Ra~ 

Assistant Chief $2,605.93 $260.59 $31.02 $46.53 

Battalion Chief $2,478.82 $247.88 $29.51 $44.26 

Captain $2,267.72 $226.77 $27.00 $40.50 

Lieutenant $2,169.60 $216.96 $25.83 $38.74 

Fire Fighter Grade 1 $2,048.15 $204.82 $24.38 $36.57 
Aftlilr completion of 6tl! year of service 

Fire Fighw Grade 2 $1.985.79 $198.58 $23,64 $35,46 
Aft\1lr completion of 4Ut year of service 

Fire Fightlilr Grade 3 $1,922.70 $192.27 $22.89 $34.33 
After completion of 2nd year of Service 

Fire Fighter Grade 4 $1,859.60 $185.96 $22.14 $33.21 
Upon appointment m service 

d.!!lI.l. 101!! tq JUlie 30. 2017 

Bi·Weekly Daily Pay Hourly Overtime 
Salary (lL5tl! 0:[ salary) Rate HourJyRate 

Assistant Chief $2,651.53 $265.15 $31.57 $47.35 

Battalion Chief $2,522,20 $252.22 $30.03 $45.04 

Captain $2,307.41 $230.74 $27.47 $41.20 

Lieutenant $2,20757 $220.75 $26.28 $39.42 

Fife Fighter Grade 1 $2,083,99 $208,40 $24,81 $37.21 
Afll,,"l' completion of 6th year of service 

Fire Fighter Grade 2 $2,020.54 $202.05 $24.05 $36.08 
Afler completion of 4th ye'dl' of service 

Fire Fighw Grade 3 $1,956.3.5 $195.64 $23.29 $34.93 
After completion of2rnl year of Service 

Fire Fighter Grade 4 $1,892.14 $189.21 $2253 $33.79 
Upon appointment to service 
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Any member who has achieved Fire Fighter Grade 1 prior ro the executi.on of tills contract 

shall remain II as Fire Fighter Grade 1 until such time tile member bids into a higher position. No 

member shall be placed at a lower pay grade tban said member has aebieved at the time of the 

exeeution ofthls eontmct. 

Bi-weekly pay shall be on TIlIlrsdays. In the event of a Thursday holiday, employees 

shall be paid on the Wednesday ofthllt week.. 

~tiOJ! a, §!!Ilics lind Spcsill! Service DMliOJ! 

Any member of the .lohnston Fire Department who bids a Speeial Serviee Diviaion, Fire 

Prevention, Division ofTmining, Emergency Medical Services (EMS) Coordinntor and 

Superintendent of Fire Alarm, shall receive a salary one (I) rank higher than his!her preacnt rank 

unless helshe has attained the rank of Batt ali 011 Chief. III such evellt, helshe shall receive the 

salary of Battaiioll Cbief. Members who bid Special Division position of CbiefDispatcberwill 

receive salary at one (I) rank higher than hislber present rank unless helshe has attained the rank 

ofCuptain. III such event, helshe shall reeeive the salary ofCuptain. 

Members who are in a position whose rate of pay is one (1) rank above their present and 

actual rank shall not be considered to have thot rank, be addressed at that rank, use the title of 

that rank, or wear an. insignia, hodges, pins, em., of that rank. They will be recognized for the 

rank higher in pay for monetary purposes only. 

For purposes ofthis miele, gross income is defined as bllSe salary, holiday pay and 

Hazardous Material Certification stipend. Longevity for members of the .lohnsron Fire 

Department shall be payable on each member's SlIIliversary date as follows: 

After :5 years of service 

10 years of service 

Six and one-half (6.5%) percent of gross income 

Eight and one-half (8.5%) percent of gross income. 

291 P" g ~ 



15 years of service 

20 years of service 

Ten and one-lmIf (1 0.5%) percent of gross income. 

Twelve aru:l one-half (12.5%) pereent of gross income. 

25 years of service Fourteen and one-half (14.5%) percent of gross income. 

Section 4. Longevity fllymgj; Upon Remmcnt 

Effcetive July 1, 1987, all employees who retire llfter twenty (20) years of service on the 

Johnston Fire Department shnll rceeive a longevity payment of five ruld one-half (5 !.1t) pereent of 

their rumual salary at the time of retirement Such longevity payment shall be paid beginning 

with the first anniversary foHowingthe first year ofrelirement, and shall continue each 

anniversary date thereafter. 

~cttoJ 5. ,Merit9rionm Service 

The Chief of the Deparllnent may, in ilislher discretion, give two (2) weeks' vacation 

with pay for a me!1lber oftbe Jobnston Fire Deparllnent for meritoriollS service. 

ARTICLEI'm 

Sestio!! I. MOOica1 Insurance 

The Town agrees to provide healtb insnrance for all emptoyee.~ eovcred by this 

Agreement under the conditions, which follow. 

A. All employees shall be entitled to individual or family coverage. EJ:Thctive July 1, 

2014 the healthcare pilin for all active members of the deparllllent shaH be a Health Savings 

AceOUllt (hereinafter referred to as HSA) with a fiscal year deduetible oUI,500.00 for individual 

coverage IIl1d $3,000.00 for family coverage, said deductibles shall be paid by the member. Tile 

Town shall provide a H8A healthcareplrul wbich slml1 have a benefit level, service level and 

network: level no less than the healtheme plrut in effect at the execution of thill contract. The 

Monetary amounts of the above-cited deductibles sOOll be paid ill the following mrutner: 
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1. The Town agrees to advlIIlce the monetary ammmts ofthe said deductibles ($1,500.00 

for individual or $3,000.00 for family) to a prepaid creditJdebit card that shail be issued to each 

member. Each member shall utilize ssld credit/debit card for mcdiea1 payments at points of 

service to satisfy said deductible of the HSA plan. 

2. Members of the department through payroll deduction shall pay the above-cine<.! 

monetary lIIllounts of ssid deductibles, advacced to the members by the Town, back to the Town. 

The said amount of deductible shall be equally di vided by the totrunumber of pay periods within 

the year and shall be withheld prior to payroll taxes being witltheld. 

3. On or before June 15ih of each year members onhe department shall indicate to the 

Town as to the monetary amount to advance by the Town onto the prepaid credit/debit card for 

eaeh member to equal the amount needed to satisfy said deductible ($1,500.00 fhr individual and 

$3,000.00 fol' family). TIle Town lIIld the Union acknowledge aad agree that the monetary 

amount needed to be advanced by the Town to each member CTUl vary in amonnts, due to tile 

ussge alld debitillg fro.m each members ac(''Ollllt during the fiscal year. (ExlllIlple -" Employce A 

with a fimlily plan started the year with $3,000.00 advaceed by the Towll to the credit/debit card. 

The Town withheld $115.38 for each of tile twenty six (26) pay periods in the fisea1 year. 

Employee A used only $2,000.00 of the deductible for the prior fisea1 year and therefore has a 

$1,000.00 balance. 011 or before Jooe 15th Employee A notifies the Town to advance only 

$2,000.00 to thc credit/debit card for the lIpcoraing fiscal year to meet Employee A's required 

$3,0()().OO deductible for the upcoming fiscal year. TIle Town would then withhold $76.92 for 

each oftlle twenty-six (26) paypcriods for the upcoming fiscal year. Etc.) 

4. AllY lIIld all costs associated with thc admiuistratioll of said ("'l'editldebit card shall be 

borne by the Town. 
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5. The Town. agrees to provide all members and their family members, If:ilpplicable, with 

credit/debit cards at no cost to said members. 

6. Any charges associated with replacing the credit/debit card to members due to loss or 

theft of'the card shall be borne by the member. 

Tbere shall be no premium ce-share of the above-citied FlSA plan to be centribnted by 

the member toward the cest of the FlSA plan. The cost to members for the HSA plan shall only 

he the above<itied deductiblea. 

Members who sustain an occupational iT\juryJillness shall be covered. for any and all 

medieal care, including but not limited to prescription drugs through II special medical rider that 

shall be provided fur through. the Town at no cost to the member nor the above<ited HSA pJan. 

B. Employecs with double covernge of medieal healthcare and/or dental eare may 

elect, after written notiee to the Department, to receive fifty (50%) pefCCI1t of the Town's cost for 

these medical insurance premiums in a cash payment on Of about Juue 30 of cach year. The cash 

payment for employees requesting cash payment shall be fifty (50%) percent of the working rate 

of the premium oot to exceed five hUl1dred ($500.00) dollars fur the said dental plan and not to 

exceed seven thousand five hundred ($7,500.00) dollars for the said health plan. The election hy 

the omployecs shall ha renewed ill writi.ug in June of each year, Employec.q Who elect to receive 

the cash payment and have a change of circamstance (i.e. loss of spouse's job, etc.) may be 

reinstated into these medical and dental insurance progrums upon written. request to tile 

Departmcnt wi.thout a break in coverage, Tbe cllJ!Ih payment to omp\oyees shall be based on the 

numher of enmpleted mol1tbs (prorated) in each contract year. 
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Seetion 2. Dental Plan 

The Town shall provide dental care Individual or Family plan coverage and also 

including a Student Rider to age 26 for dependants. 

The Town shall provide a dental care benefit level, service level, and network level no 

less than the dental care plan in effect at the time of the execution ofthls contract. 

The Town shall allow employees who retire to be placed under the Group Plan for dental 

care coverage Individual or Family; such cost for the Plan shall be paid by the retiree. 

Section 3. Prescription Drug Plan 

The Town shall provide a prescription drog plan Family or Individual, as needed. The 

Town shall provide a prescription drug plan benefit level, service level, and network level no less 

than the prescription drug plan in effect at the time ofthe execution of this contract. 

ARTICLE XlV 

Section 1. Grievance Procedgre 

Alleged grievances of the members of the Fire Department or the Union executive 

committee with .respect to wages, rates of payor other terms and conditions of employment 

arising under this Agreement or in connection with the interpretation thereof shall be handled in 

accordance with the following grievance procedure: 

A. Any individual having a grievance shall present hislher grievance to his/her 

immediate superior, either personally or through hislher Union steward. Every effort shall be 

made to resolve grievances on their level before resorting to formal procedures. A grievance 

remaining unresolved after the foregoing procedure shall be referred to the Officer in charge or 

Assistant Chief, who shall make a serious and sincere attempt to settle the complaint. 
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If the Union executive enmmitree has a grievance. it shall present its grievance in writing 

directly to the Chief of the Department. Every effort shall be made to resolve said grievance on 

thisleve] before resorting to formal procedures, 

B. If the procedures laid down heretofore fuilto resolve the grievances, the individual 

shall, in writing, bring it to the attention of the executive committee ofLocal1950. Said 

executive enmmittee shall, within five (5) days or the receipt of said grievances, arrange for the 

in.dividual to prCllCnt his/her alleged grievance at a meeting ofthe majority of the executi ve 

committee. It shall be the responsibility of the executive committee to detennine the justification 

of the enmplaint. If, in the judgment of tho executive enmmittee, tbe nature of the grievance 

justifiesfimher acliOll, it shall, through the .President, Vice President, or the President's 

appointee of Local 1950 carry the grievance to the Chief of the Fire Department. 

C. The Chief of the Fire Department shall meet wi.th the .President or Vice President of 

Local! 950. or the President's appointee, witbin ten (to) days of the receipt of requcat from said 

officer of Looal 1950, Within ten (10) days: (Illlless otherwise agreed upon) ofthe firstmceting 

between the Chief o[ the Fire Department and the President or Vice President of Local 1950, the 

Chief shall render hislher decision in writing, a copy of same to be delivered to the President of 

Local 1950. 

D. If an agreement cannot he reached via this method, then the President, Vice 

President and Executive Board ofI,ocall950 may file for arbitration in accordance with the 

Arbitration RIlles oithe Amen.can Arbitration Assoeistion, The decision made by the arbitrator 

shall benna! and hinding upon the grievant, the Union and tbe ToWll, and the fues shall be borne 

equally by the partica. 
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Section 1, No Strike Clallsl( 

111 consideration of the right of employees covered by this Agreement to a resolution of 

disputed questions under the griev'dllce and arbill'lItion procedme, set forth in Article XIV t 

thereof, Local 1950, International Association of Fire Fighters, AFL-C10, for itself and for all 

employees oovered by this Agreement hereby agrees tbat no employees oovered by thill 

Agrooment shall have any right to engage in any work stoppage, slow doWll or strike. If such 

activity shall take place, the Town will immediately notify such employees so engaging in such 

unauthorized activities to cease and desist and shall publicly declare that such work stoppage, 

slow down, or strike is illegal anduaauthorlzed. 

S!l'itiOD 1. Trudo., Reimbursemegt 

The ToWll agroos that it will pay fur courses, hook,~ and supplies required by the 

instructor/teacher for any and all courses, which they take pml>'1lIIt!t to the Fire Fighter's Pa y 

Incentive Act, The TOWi1 will pay directly to the colleges aJldior universities the cost of the 

COUlSes. books and supplies. If the oollegas and/or universities do not accept third party billing 

and payment than the Town will reimborse the fire fighter direetly, Any/irc fighter who fails the 

above-mentioned coorses or fails to oomplete the above-mentioned courses shall reimbllf8e the 

ToWll for all costs of the particular course. 

A. The Town will post a one time sign-up list for all fire fighters who are not currently 

EM! -C and wish to obtain Ii\ll EMT.c license and have heen hired prior to July I, 1995. 

B, The Town will send a maximulll of two (2) fire fighters per class twice a year fur a 

IUaXimum of four (4) fire flghtl-'l's per year. Fire fighters will be sent by seniority order, The 
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I Town will bear all cost for the class and compensate each fire fighter for time speut atte.nding the 

C. Iu the Cvellt It firc fighter does not finish the class and/of obtaiu the EMT·C license. 

the Fire Fighter shall either re-take the EMT -C training and obtaill the license at the tIre fighter' g 

own expense Of reimburse the Town the cost of taitiOll for the course and the monetary lIJl10ant 

paid to that lire fighter for attendillg the cOUJ'SC. If a fire fighter wishes to retire hefore he/she 

completes the course alld obtain the EMT-C license, the firefighter must reimburse the Town the 

cost of taitiou and the monetary amount paid to that fire fighter. The firefighter will sign Ill1 

agreement agreeing tl) tills mcrrtioned section upon entering the EMT -C clasll. 

D. In the event a fire fighter signs up the for EMT -C trailliag and he/she wishes to 

decline attending the class when it becomes available to himlher, he/she will be allowed to do so 

as long as no costs have heen incurred by the Town. 

After the one-time sign-up list for EMT-C training has heeo exhausted. this 

Agreement will no longer be in effect 

ARTICLRxvn 

Sec£i!lp 1, Mipimum Smfting 

A. Genetlll- There shall be no less tbIll1 eighty-eight (88) members and a Chief of tbe 

Department for a total of eighty-nine (89) members of the Fire Department. 

TIlis provision will he in accordance with Article r, Section 1. 

The minimum staffing on each platoon within the Department for esch tour of duty will be 

twenty (21 ) fire fighters. 

The Town sbail have the right to deploy manpower to best pretect the lives and property 

of citi:r..ellS provided, however, that such deployment does not conflict with the Collective 

Bargaining Agreement. 
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B. Thereshall be a minimum of. 

Twenty-one (21) firefighters on duty at all times at Station 1, Smtion 2, Smlion 3 

(Headquarters) and Station 4, with the followingfll'e fighters' mble of organization per shift. 

Station 1 

Two (2) fire fighters on Rescue J 

Three (3) fire fighters on Engino I 

/i.tation 2 

Three (3) fire fighters on Engine 2 

Station 3 (Headquarters) 

Two (2) fire fighters on Rescue :3 

Three (3) .fire fighters {)!l Engine 3 

Two (2) fire fighters on Ladder 1 

One (1) fire fighter lIS Battalion Chief 

One (1) fixe tighter as Dispatcher 

Station 4 

Two (2) fire fighters on Rescue 2 

Two (2) fIfe lighters on Engine 4 

C. The T owo shat! staff a Special Service! Air Supply Unit ns needed for its operational 

function. The Special Servieel Air Supply Unit shall be stationed and staffed wben nersled as 

fullows; 

I. The Special ServiceJ Air Supply Unit will be stationed and assigned with any in-

service eoglne oompany that hllllll minimum of three (3) fire fighters per the Colleetive 

Bargaining Agreement. 
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2. The Special Service! Air Supply Unit will respond alQng with the engine company it 

is assigned to by utilizing the personnel from the "back step" positioll to drive said vehicle when 

it is specifically needed at the incident bot only after it has bci."l1 requested by the on-duty 

Battalion Chief in charge. 

3. When the Special Service! Air Supply Unit is in operation at 1lIl incident, two (2) fire 

fighters wiJl be eal.led bsek to duty immediately as a "detail" to operate the Special Serviee/Air 

Supply Unit. 

4. When the Speeial Service! Air Supply Unit is requested to respond out of the Town 

to anothercmmmmity as "mutual ald", the Special Service/Air Supply Unit will respond along 

with the engine company it is aasigned to by utilizing the personnel from the "bsck step" position 

to drive sald vehlele to the mtllaal aid incident At this time two (2) fire fighters will he eal1ed 

hnek to duty immediately as a "detail" to operate the Special Service/Air Supply Unit at the 

mutual aid incident artd the engine company with all its assigned personnel will rerum in-service 

to the Tawn. 

::;. Iftbe aasigned engine company to the Special Serviee/Air Supply Unit is engaged 

in armther fire departatent function and is tmable ta respond with the Special Servieel Air Supply 

Unit arty other engine company can be snhstilaled. provided that it is a three (3) fire fighter 

engine. 

6. At artytime the department shall he allowed to call back two (2) "detail" fire 

fighters to staff the Special Service/Air Supply Unit 

7. At no time should tbe safety artd the opt,'l'ationa1 function artd ability afthe engine 

companyartd its three (3) fire tighters be compmmised by theoperatiollal use of the Special 

Servi.cel Air Supply tJnit. 
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D. The Town shall staff a "Regional Foam Trailer" for it~ operationai function. The 

"Regional Foam Trailer" will be stationed at Station No. :2 and staffed wben needed as follows: 

I. The "Foam Traile.!' Unit" shaH be assigned with Engine 2 that is loeated at the 

above cited Inca/ion. 

2. The "Foam Trail<-.'T Unit" shall respond with Engine :2 and tire personnel assigned 

to Engine '2 to nny and all emergencies Where said "Foam "fl"diler Unit" is needed. 

3. Wlrenever tho "Foam Trailer Unit'" is dispatchcd. and become engaged in 

operationally within the Town boundaries, the Town Shall immediately call back to duty five (5) 

members of the Department by ntilizing the "detail" list within the department The said 

members shall be llSsigned to the "Foam Trailer Unit" and shall take over operational function of 

said unit from tbe personnel of Engine 2, at which time the penronnol of Engine 2 shall resume 

tlieir original firnction llS an Engine Company. The Town shalJ provide transportation for the 

above-ciued membe.rs called back, from the Station(s) to the incidentllocstion of the "Foam 

Trailer Unit". 

4. Whenever the "Foam Trailer Unit" is dispatched to an incident outside the 

huundaries of Town, Engine 2 shall accompany and respond with. said unit. 

5. Whenever the "Foam Trailer Unit" is dispatched to an incident outside the 

boundaries of the Town, the Town shall immediately call back to duty five (5) nrembers of the 

Depar\:l'l1Cnt by utili:zjng the "detail" list within the department. The snid members shall be 

assigned. to the "Foam Trailer Unit" and shall take over operational firnction of said unit from the 

pcrsounel of Engine 2, at which time the personnel of Engine 2 shall resume their original 

functional! an Engine Company and return to within the boundaries offue Town. The Town 

shall provide transportation for the above..eitied members called back, from the Station(s) to the 

incidcntllocation ofthe "Foam Trailer Unit", The calling back to dnty ofthe above-citied 
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members shall commence upon the dispatch of the "Foam Trailer Unit", it shall not be 

oontingent upon the operational engagement lYf said unit. 

6. In the event that Engine 2 is unable to respond with the "Foam Trailer Unit", than 

another Engine Company from within tile Town shall be allowed to respond and function with 

said unit. The foUlYwing Engine CompooJes ifavailable shall be utilized by the folllYwing order; 

Engine 3, Engille 1 and Engine 4. 

7. The parties agree that nt any time in addition to the abovll'eitied terms and 

conditioll.'!, the Town shall be allowed to eall book to duly five (5) members of the Department 

by utilizing th.e "detail" lis! within the Department for the staffing lYf the "I"oam Trailer Unit" 

independently from any of the Engine CompooJed if so desired. 

E. Any fire fighter who has worked extra hours as a result of diseiplinluy action shall 

not be counted as a fire fighter for manpower purposes. 

F. Whenever there is a natiouai, statewide, or local disaster or emergency, wmch 

affects the Town ofJolmston, the minimom stal'fing shall be increased to forty-four (44) 

employees on duty until the emergency is o1'fi.ciaily declared ovcr. 

O. The parties hereby agrec that the stal'fing Memorandum of Agreement mutually 

entered into by the parties and dated September 18, 2013 shall be in effect until the sunset date of 

July I, 2015 at which time parties agree that the temporary and mutually agre<.'(\ upon persoaneJ 

vacancy allowance, of up to ten (10) persomtel, shall expire and the OVctail department staffing 

levels shall return to the above referenced staffing provisions of Article XVII, Section 1. 

A. All employees hired prior to july 1, 1995, must maintain their (EMT .. A) Basic 

Level as a condition of employment. 

40 I P;l g ~ 



B. All employees who have completed eighteen (18) years on the Fire Department 

shall not be required to maintain their (EMT-A) Basic Level. 

~_D a, Emergency M!!!:!ieal Tl.1ehnij(iag Cardiac <EM1-q 

A. All fire fighters appointed to me Johnston Fire Department after July 1, 1995, must 

maintain their EMT -C certification 11$ a condition of employment 1.Ultil the completion of their 

eighteenth y<llll' of employment. Those employees, who have more than. eightl.1en (lS) years on 

the Fire Departmoot and are pel1uanenily assigned to a position that requires EMT -C, must 

maintain their EMT.c certificstion while in that position. 

B. All new employees/probatiooury fire fighters must become EMT -C certified as 

soon as reasoltllbly possible and agreeable to the above-mentioned parties. All new 

employees/probationary f'ire fighters will enroll into an l!fJproved State of Rhode Island 

Department ofHealthtrsil1ing course. All new employees/probationary fire fighters will be 

afforded. the opportuuity of two (2) chances to suceessfulJy complete the above-mootioned. 

training course. l(pon the 5ueeeasfuI completion of the trsiningcourse, the new 

employeelprobntionary fire fighter will be immediately required to obtain hlslher EMT..c 

lieense. All new employees/probationary firefighters will be afforded any and all benefits of 

statutory laws in eJ'ft:ct in the State of Rhode Island with obtaining their EMT -C Ileense. 

Seciitm i, EW!a:IWY Mmtcal Techglcian Re-CertificaiiO!l 

All employees will renew their Emergency Medical Teehnioian Lieense pursuant to the 

Collective Bargaining Agreement requirements. The Town will provide the Emergency Medicsl 

Teehnician. licensing re-cer!ifieation training to all employees. All employees will be allowed. to 

receive re-eertifieation training outside the Department if he/she so desires. All employees will 

be afforded the opportunity of two (2) chanees to sueeessfully complete the above-mentioned 
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re-certifieation training. All employees will be lIt'fordedany and all benefits of statutory laW!) in 

effect in the State of Rhode Island with renewing their Emergency Medieal Teelmician license. 

All employees who maintain II Hazardous Material Certification will receive an 

additional fifteen ($15.00) dollars per week. This certification and training shall be provided to 

the members by the Department. 

Employees permanently lISl!Iigned or bided 10 II rescue must be EM'!' -C licensed. Those 

employees sball also receive a stipend of five handred ($500.00) dOUlilrS in addition to their 

annual salary. This stipend will be paid on July 1 of the following year served on the resene, 

prorated to i'dlee! the length of service (in pay periods) the employee served 011 the .resclie. All 

members who bid off a rescue shall revert to bis/her original rank prior to him/her going into the 

Rescue Division. 

The TOMl silall maintain a one million ($1,000,000.00) dollar malpraetice insllTance 

policy for all employee.~. 

ART.lq,,E XVIII 

Sectitll L S!,!811"sion 

No member of the Johnston Fire Department shall be suspended without pay until such 

time as an arbitration decision bas heeu rendered. 

~!£tioIl2. Tardiru!!!l 

Any eruployee who reports lale for work will be docked one-quarter (If an hour lit II thirty 

(30) minute basis starting from tile start (If the shUt. If the employee is over one (I) hollT late, the 

employee will be docked a full hOIlT pay for eaclllllld every hour thereafter. A fIfteen (15) 
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minute grace period will be allowed whereby the employee will not be charged and the Town 

will not pay ovtlrume for the person waiting for his/her relief: 

ARTICLE XIX 

§WinD 1. Ilairclits 

The hait'Cut regulation pr<->gently in effect is hereby inco.rporated by refercore and made II 

part of this contract. However, this regulation may be changed by mutual agreement between the 

Chief of the Department lllld the Union. 
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SllCtigu 1. Pension 

All employees presently in the service of the Johnston Fire Department hired prior to July 

I, 1999 shall be in Pension Plan A. 

Plan A 

I. All employees will accrue two and one-half (2 Y.%) pereent for each credited year of 

service. A credited year of service shall be in any year of service in the Johnston Fire Department 

with over six (6) months completed. Upon thc completion of twenty (20) years of credited 

lIeI'Vice (a. completion of service pension) in the Johnston Fire Department, an employee retires 

with a pension benefit of fifty (50%) pereent of the final average of the employee's three (3) 

highest consecutive years of compensation based on weekly salary, three (3) highest conseeutive 

years of longevity pay, three (3) highest conseeutive years ofhoiiday pay, severance pay 

received by the employee which shall consist of unused. vacation time, unused personal days, 

pro-rated holiday pay and unused sick leave as provided for in the collective bargaining 

agreement, and seventy five (75%) pereent of the three (3) highest consecutive years of overtime 

pay. Each comp(ment, with the exeeption of severance as iIldicated in paragraph '# 13 of thi s 

section. shall be derived by year ending payroll stalemeuts from the three highest conseeutive 

years of each individual distinct component regardless of which years that nmy fall within. the 

employee's employmeut. 

All employees shall he able to accrue an additional two and one-half (2 1,4%) pereent 

increase in bt..'llCfits for elach credited year of service over twenty (20) years to II maximum of 

thirty (30) years for a maximlun pension beuefit of seventy·five (75%) poreent as shown in Table 

No. 1 below: 



CWit!ld Years of Service 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Iable No, 1 

Pensjoo Benefit 

52Yz% 

55% 

57 Yz% 

60% 

62Yz% 

65% 

67 Yz% 

70% 

72 Yz% 

75% 

The pension payment benefits listed in Sectioll I are not subject to nny age requirement at 

the time of the employee's retirement. 



,--------- ------------------. -------------- ---------

2. Employees who become disabled because of an on the job related injury or illness and 

are unable to perform all of the requirements ofR.LG.L. §4S·21.2-10. There shall be no age or 

years of service requirements to .receive this pension benefit. TIle pension benefit shall be sixty 

six and two-thirds (66 2/3%) percent of the (uuu average of the cmployee's three (3) highest 

consecutive years of compensetion based on weekly salary, three (3) higl1est consecutive years of 

longevity pay, three (3) highest consecutive years of holiday pay. severance pay received by the 

employee which shall consist of unused vacation time. unused parsonal days, pro-rated holiday 

pay and mlUsed sick leave liS provided for in the collective bargaining agreement, and seventy 

.five (75%) percent of the three (3) highest consecutive years of overtime pay. Each component, 

with. tbe exception of severance as indicated in pIII'l!gt'8pb #13 oftbis section, shall be derived by 

year ending payroll statements frmn the three highest consecutive years of eachhldividual 

distinct compenent regardless wh!tt years that may fall within the employee' s employment. 

Employees with less than three (3) years of service, their pension will be based on the ahove­

mentiooed items, divided by three (3). 
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3. Employees who become disabled becaose of a non-occupational injury or illness nnd 

are unable to perfoml all ofthe duties of a Johnston Firefighter shall be plaeed on II non­

occupational disability pension subject to the requirements of R.I.G .L. §45-21.2-7. The pension 

benetit shall consists ofthe final average oftheemp!oyee's three (3) highestconseeunve years of 

compensation based ml weeldy salary, three (3) Illghest consecutive years of\ongevity pay, three 

(3) highel>1 consecutive years ofhoiiday pay, severance pay reeeived by the employee which 

shall consist of mlused vacation time,rnmsedpersonal days, pro-rated holiday pay and unused 

sick leave asprovlded for in the colleetive bal'gllinlng agreement, and seventy five (7.5%) percent 

ofthe three (3) highest conllecntive years of overtime pay. Each component, with the exception 

of severance as indicated in paragraph #13 of this seetion, shall be derived by year ending 

payroll statenlents from the three hi.ght.'S1 consecutive years of each individual distinet 

oomponent regardless what years that may fall within the employee's employment. The pension 

benefit aIlall be 110 leas thM twenty-five (2.5%) percent fOr ten (10) or less years of credited 

years' service. Employees who are placed Oil a llon-{)ccnpatiolllli disability pellaloll aIlalI receive 

the foUowing pensiOIl benefit as snownln Table No.2 below. Employees with less than three (3) 

years of service, their pellsioll will be bssed Oll the ahove-mentiolled items, divided by three (3). 
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Credited Year!! of Se.rvice 

11 

12 

13 

14 

15 

16 

17 

1& 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

Table No.2 

Pension Benefit 

21 \1;,% 

30% 

32 Y.% 

35% 

37 \1;,% 

40% 

421-2% 

45% 

471-2% 

50% 

521-2% 

55% 

511-2% 

60% 

621-2% 

65% 

671-2% 

70% 

721-2% 

75% 

The pension payment benej'it~ listed in Secti.Oll 1 are not subject. to any age requirement lit 

the time of the employee's retirement 



4, Employees who die in the line of duty from injury or illness prior to their retirement 

the widow or widower shall receive fifty (50%) percent of the final average of the employee's 

three (3) highest consecutive years of compllesation bared on weekly salary, three (3) highest 

eonsecutive years of longevity pay, three (3) highest consecutive years ofhoiiday pay, severance 

pay due to the deceased employce which shall consist of unused vacation lime, unused personal 

days, pro-rated holiday pay and unused sick leave as provided for in the collective bargainiag 

agreement, and seventy five (75%) percent (lfthe three (3) highest consecutive yeers of overtime 

pay, Each component, with the cxception of severance as indicated in paragraph #13 ofthls 

section, shall be derived by year t:ru:liag P'ilyrOU statements from the three highest eonsecutive 

yeers of each individual distinct eomponent regardless what years thnt may fall within the 

employee '8 employment The pension benefit wiU remain in effect until thc widow or widower 

remarries. For each child under eighteen (18) years of age, an additional ten (10%) percent shall 

be added to the above-mentioned payment not to exeeed sixty six and two-thirds (662/3%) 

percent for the family. If there is no widow or widower, any child under eighteen (18) years of 

age shall receive fifteen (15%) percent of the above-mentioned payments not to exceed fifty 

(50%) pereent for all the eligihle children. This benefit is not subject to an employee's age or 

years of service requiremen.ts at the time of desth, Employees with less than tllree (3) years of 

service, their pem.ion will be based on the above-mentioned items. divided by three (3), 



5. Employees who die from causes outsidc of Illine-of-duty iqjury or illness prior to their 

retirement shall receive a pension benefit of thirty (30%) percent ofthe :l"malllverage of the 

employee's three (3) highest consecutive years of compensation based on weekly salary, thrce 

(3) highest consecutive years oflongevitypay, three (3) highest consecutive years ofholidllY 

pay, severance pay due to the decea.~ed employee which shall consist of LIDused vacation time, 

unused personal dayS, pro-rated holiday pay and unused sick leave as provided for in the 

collective bargaining agreement, and seventy five (75%) percent ofthe three (3) highest 

consecntive years of overtime pay. Bach component, with the exception of severance as 

indieated in paragraph 1113 of this section, sball he derived by year ending payroll slatel1lents 

from the three highest consecutive ycars of each individual distinct component regardless what 

years that may fall within the employee's employmentPor each child under eighteen (18) ycars 

of age, an additionul ten (10%) percent shall be ndded to the above-mentioned benefit not to 

exceed fifty (50%) percent fur the ftnnily. Ifthere is no widow or widower, any child under 

eighteen (18) years of age sbnll receive anlldditional fifteen (15%) percent to the eligible 

chilru'en. This benefit is not subject to an employee's age or years of service requirements at the 

time of death. Employees with less than three (3) years of servi.ClJ, their pension will be bused on 

the above-mentioned items, divided. by three (3). 

6. All employees who at the time of their death were retired or were eligible to retire, the 

widow or widower shall receive sixty seven and olle half(67 'h%) pereent (lfthe retired 

employee's pension benefit or the ellgible employee's pensiou benefit. This benefit shall he paid 

until the widow or widower remarries. If there lsno widow Of widower, the above-mentioned 

pension henefit shall be received by any child or children under eighteen (Ill) years of age. 
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7. All ~mployees shall be vested after ten (10) credited years of servioo on the Johnston 

Fire Department. The pension benefit shall be based on Ihe tinal average of the three (3) highest 

consecutive years of weekly salary, three (3) hlghest consecutive years of longevity pay, three 

(3) highest consecutive years of holiday pay, severance pay in e:l'rect at the time ofl'etirement 

received by the employee which shall consist of unused vacation time, unused personal days., 

pro-rated hoUdaypay and unused sick leave as provided for in the collective bmgaining 

agreement, and seventy five (75%) percent of the three (3) highest consecutive years of overtime 

Plly. Each component, with tile exception of severance as indicated in pJlmgraph II 13 of this 

section, shall be derived by year ending payroll statements from the three highest oonseentive 

yenrs of each individual distinet component reglll'dtess what years that may fall within the 

employee's employment. The pension benefit is shown in Table No.3 below: 

CrediHd Ycm ofServiee 

10 

11 

12 

14 

15 

16 

17 

18 

19 

Table No.3 

25% 

27V.% 

30% 

32 !tf.% 

35% 

37 V.% 

40% 

42Y.% 

45% 

47V.% 
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The vested pension benefit shall not be paid to !In employee until tire employee reaehes 

the age of fifty-five (55) years. In ease of the death of the employee, the widow, widower, or any 

eligible child shall receive a benefit of sixty seven and on0 half (67 Y.%) percent of the deee!lSed 

eligible employee's pension benefit or when the deCC!lSed employee would have reached fiI!:y-

five (55) years of age. 

8. An employee's pension benefit received on a completion of service pension [twenty 

(20) or more credited years of service], a vested pellSion under twenty (20) years of service, 

occupational disability pension, or a non-occupaUonal dlssbility pension, shall escalate b!iSed on 

the Collective Bargaining Agreement hetween the parties !IS provided for in Article XX, Scction 

5 - Pension Adjustment. 

A widow, widower, or children of a deceased employee receiving a pension benefit 

hCClluse of 1m employee's Hne-of -duty death, an employee's 1l0l1-Hlle-of -duty death [under 

twenty (20) years of service}, or a retired employee or 1m employee eligible to retire, shall have 

that pensioobei1efit escalate based on the Colleetive Bargaining Agreement between the parties 

as provided for in Article XX, Section 5 - Pension A41ustment. 

9. All employees who have served for II period of over six (6) monw of activity duty in 

the armed service of the United States may purchase up to a masimu11l of jbur (4) years of such 

service. These purchased years of armed service shall be credited years for pellsion pmposes. 

Any year ill the armed serviees over six (6) mOllths ill length shall be collSidered as a credi1ed 

year. The cost to tile employee to purcha.~e these credited years sball be ten (lO"A) percent of the 

enlployee's first year of weekly salary. These purehased years may be purchased at any time 

before retirement as a Johnston Firefighter. Interest will be charged at tile rate promulgated hy 

the State Retlrement Boerd for the purcbase of similar benefits. 
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10, All employees shall contribute eight (8%) percent of the employee's weekly salary, 

longevity pay and holiday pay. In additioo, the employee shall contribute eigbt (8%) percent of 

their overtime pay. 

11, In the event that an employee terminated his or her employment io the Johnston Fire 

Department for whatever reason prior to becoming vested, the Town of Johoaton sball reimburse 

any and all of his or her pension contributions without jntexest at the time of the employee's 

termination. 

12. All employeeshlred prior to July 1, 1999 in Plan (A), shall rooeive a pension benefit 

of two and one-half (2 Yz%) percent of each credited year of service for the employec's three (3) 

highest consecutive years of clothiog allowance and three (3) highest consecutive years of 

clothing maintenanee allowance to II maximum ofthlrty (30) years of service or seYeIlFy - five 

(7S%)percellt of the benefit. Tbis pension benefit as outlined in this sub-seetion 12 shall be 

frozen as of February 22, 20 I 0, meaning that the tnIlount of each eligible employee's credited 

years ofservice sball be frozen (shall not increase Of decrease) npon the execution ofthis 

Contract. This pension benefit a.~ outlined in this sub-section 12 shall be in addition to the 

employee's pension benet it as dest-Tilled in Plan (A) llnd shall be incorporated in sub-sections 1 

thmugh 11. 

j:1. Severance, as iodicated in this article, shall be iocluded io tbe pension calculation if it 

falls within the member's three bighest conseeutive total yenrly earnjnlb~. Total yearly clIl:nings 

shall be used only for the determmati()!l of the inclusion of severan.oo in the overall pension 

calculations. If said calculation d(.'temlines that Severance shall be iocluded, then Severance shall 

be used within the above stated calculation for calculation of pension benefit. Severance shall be 

credited to the year in which the member retired. 
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If the employee qualifies for the inclusion of severrmcc pay in the calculation of pension 

benefits the employee shall pay eight (8%) percent of tile severanee pay received to the Town for 

pension purposes . 

. 14. Employees whn retire nnlloll·service disability only, may be required to submit to an 

examiuation one (I) time per year by a physieianto establish that the member is incapacitated for 

serviee as a fire fighter and is entitled to continue to reeeive a disability pension. The board may 

caneel a disability pension upon evidenee that the mem ber is no longer disabled for such service. 

If such caneellation occurs and the member does not reenter service, he shall be entitled to a 

refund of the exeess, if any, of the contributions made by the member, including ioterest, over 

the amounts rcecived by the member on the disability pension. Should II retiree refuse to submit 

to such medical examiuation, hislher pension may be discontinued until hislher withdrawal of 

such refusal, and, should hislherrefttsal continue for one (1) year, all rights in and to his/her 

pensi.OIl may be revoked by the board. 

1 S. For employees who retire on non-service connected disability only, if a medical 

exml1illlliion or an illvestigation made by the hoard discloses that a member is engaged or is able 

to engage in lilly gainful oceup!llioll, payment of tile disability pension shall be discontinued or 

reduced to an amoullt which, when added to the member's inooille from such gainful occupatioll, 

shall not excood 50010 of the rate of hislher salary in efl'cct at the date of disability. 



16, Any member receiving a non-service connected disability pension only, may be 

required to submit to theboord once each yOO1'1I sworn written report ofhislher earned income 

for the preceding twelve (I2) months on iii form supplied by the board, together with supporting 

data as may reasonably be required. Any adjustment in disability pension payments lIS afuresaid 

shall be based upon such stlltements of income. A disability pension mlly be suspended if such 

statement discloses income from a gainful occupation equal to or in excess of the aforesaid 

amount, but shall be resumed when such coudition has ehanged. 

Earned ineome is defIDed 118 anlOunts received as compensation for services rendered. 

The member's pension amount for the following twelve (12) months after the filing of the report 

of earned income may be reduced dollar for dollar by any lntlOunt the actual earned income 

exreeded ihe solary paid to a permanent member with the same rank and seniority on active duty 

at the time suell reports are tiled. However, in nQ event shall any melnber on a disobility pension 

receive an. annual sum less than 50 % ofhislher salary in effect at the date of disability. 

17. TIte parties agrec lhatthe attached pension exhihit, which contains an example ofibe 

formula for the above referenced pension benefits for Plan A and COLA example fOr pension 

Plan A and Plan B, as referetwed in Artiele xx, Section 5, is ibe agreed upolland proper formula 

for calculating pension benefits accordillg to the applicable Sectiollll of this eollective bargaining 

agreement. 
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I'lan B 

I. Employees hired after .July 1, 1999, shall be enroLled into the State of Rhode Islnnd 

"OptionaL Twenty-Year Retirement on Service Allowance" R.I.O.L. §45-21.1-22. which shall be 

defined as Pension Plnn (B) 

2.Au employee's pension payment under the State of Rhode lsllmd "Optional Twenty­

Year Retirement on service Allowance" R.I.G.L §45-21.2-22 shall be based on the employee's 

tlnee (3) highe,.,~t consecutive years of compensation which would include weekly salary, 

longevity nnd holiday pay. 

3. An employee's pellllion contribution shall be eight (8%) percent based on the 

employee's weekly salary, longevity and holiday pay which shall be ill accordance with R.LO.L. 

§4S-21.2-14 nnd R.I.O.L §4S-21.2-22 (C) which does 1101 allow for a cost-of-living adjustolent 

under the State Pellllion Plnn. 

4.Employees' pension payment under a oompletion of service pension, II vested pension, 

accidental disallility pension, olxiinary dissbility pension, a widow, widower, dependent or 

children under eighteen (J 8) receiving Ilnllccidental death benefit or ordinary death benefit. shall 

escalate based on the Collective Bargaining Agreement between the parties contained in Article 

XX, Section 5 -Pension Adjustolent 

S.All other requirements nnd benefits provided for in the various State of Rhode Islnnd 

Statutes governing _retirement lhr firefighters onder RLO.L. §45-21.2.22 such as, but not limited 

to, vesting, prior state service, armed service credit. life insunmce, return of pension 

contributions, various retirement payment options, layoff credits, etc., shall be incorporated into 

this plan. 



Sect1f,W Z, pI! system Buy Back Time 

The parties to this contract agree and acknowledge that a fire fighters call 

system has existed with regard to Fire Deplll'lrnent personnel within thc Town of 

Johnston and that the purpose of the eall system in place was to provide personnel to 

render service within tile Johnston Fire Department 

The parties further agree that personnel providing services as part of the call 

system were eompensated and employed by the Town of Johnston. 

The parties also agree that there are members ofthe Fire Department who 

served as m.embers of the call &),stem rendering service to the Town and hereby agree 

to the following: 

1, In accordance with the terms and conditions set forth herein, any currently 
i· 

eligible member of the Johnston Fire Department who is a participant and categorized in 

Plan (A) of the pension sectioll of this Contract sball be permitted to purchase an.d 

receive credit for service time in the "call system" for the Johnston Fire Department for 

pension purposes. 

2. Any and all eligible members of the Johnston Fire Department shall be allowed 

topurehase call system service time at a rate often (10%) percent of the starting salary 

of the member as a permanent fire fighter in the Town of Johnston. Eligible employees 

may purehase call time interest free up to July 1,2014. Thereafter, interest will be 

charged at II rate as calculated in Article XX, Section 1.9 for armed services time 

purchased. The term starting salary shall mean the starting weekly salary of the fue 

fighter for the tlrst fifty-two (52) weeks of hire as a permanent fire tighter. The fire 
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fighter seeking to purchrule said eall system time shall pay the sum often (10%) percent 

I ofhill or her starting salary for each year of St,'rVice time to be purchased. 

3. For purposes of this agreement, II credit year within the call system shall mean 

any year in which. the eligible member served within the call system for a period of at 

least six (6) months. (For example, lffire flghtet A served for three (3) yeers and six (6) 

months, he 0[' she would be credited for fuur (4) years of potential time within tbe call 

4. The maximum amount of call system service time which may be purchru!cd for 

pension purposes shall he I trailed to a total of fhur (4) yeers. All purchases of credited call 

system service time must he made in full year increments and partial year purehase.~ shall not 

be permitted. As such, all purchases of credited calillystem service time must be made for Ii 

minimum of one (1) year to IImllXimum of four (4) yeers. (For example, iffJre fighter A 

served in the call system for one (1) year and three (3) months, he or she would be eligible 

to purchase one (I) year of service time. Ifthe said fIre fighter A had served in the call 

system for one (1) year and seven (7) months, he or she would he eligible to purchase either 

one (lJ or two (2) yem of serviee time.) 

5. Any eligible fIre figbter will he permitted to purchase call sy.1em service time at 

any time while they are employed liS membe.rs of the Johnston f'ire Department up to the 

date of retirement or termination from employment 

6. Any and aU contractual pension heuefits !IS set forth in the collective 

bargaining agreement appUesble apon retirement, including but not limited to lougevity 

payments upon retirement, medical. health insunmce heaefits upon retirement, pension 
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adjustments (e.o.I.a.) upon retirement, shall be based upon an inclusion of any 

purchased call system service time. 

'rhe TaWil will fumi.sh at time of retirement to all employees/participants of the Town 

Municipal Pension Plan - Plan A, a total of all hislher monetary "post tax" punsion contrihntion 

that helshe contributed to the plan during hislher employment. 

The Town agrees that the total monetary a:rnount ofthe employees "post tax" pension 

contributions shall not be disbursed in !10eordance with Federal and State tax requirements, 

The Town agrees to continue the healthca:re plan and prescription drug plan with benefit level, 

service IIMlI, and network level no less than the healthea:re plan and presL'ription plan in effect at 

!lIe time of execution of this agreement, for members of the Department who have served for a 

period of at least twenty (20) years. The Town agrees to fully pay for the healthcare and 

prescription drug plan benefits with no cost to the retiree. The Town shall provide healthcare and 

preseription drug plan benefits for memhers of the Department who are disabled ill the line of 

duty and who retired becllll.'!e of said disability before the twenty (20) years of serviee are 

fulfilled. The Town agrees to fully PIlY for the healthea:re and prescription drog plan benefits with 

no cost to the retiree. 

A. Retirees andlor spouses who reach age 65 shall enroll in Medicare. The Town shall 

()ontinue to provide the he,t1thcare benefit level, scrviee level and network level made avai lable 

prior to the retiree's Medicare eligibility at no cost to the relit-ee. The Town shall continue to pay 

any costs to the retiree andlor spunsc associated with Medicare, including healthcare, 

prescription drugs, and any penalties, interest and enrollment fees. Coverage for non·Mediea:re 

eligible retirees, spouses and dependents, liS provided in Section 4, shaH continue. The parties to 
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this agreement agt'ee that ill the event of any confli(..1; between the currellt MedicarefMullicare 

ordinance and the collective bargailling agreemcllt, it is the intention oithe parties that the 

eollootive bargaining agreement shall control. 

Soot/on 5. P!!lI1IiOD Adjlllltmwt (COLA) 

All employees who retire after July 1, 1986, shall in additioll to their regular pension 

receive one-half (112) of the perecomge (50"10) of any raises giveu In an active fire fighter of the 

same rank at which the pensioned fire fighters retired. 

This adjustmellt wlll be based 011 the followillg compollellts and calculated as follows: 

1. Base salary/per contract at time of retireroent; plus 

2. Retiremeut longevity payment as referenced ill Article Xli, Section .3. as of the date 

of retireroent; piw; 

.3. Any current enmed pension adjustments for aU eligible retired fire fighters per the 

CoUootive Bargaining Agreement. 

These three (.3) components will coru.1itate the retired fire fighter's adj usted base saiary 

for the purpose of calculating the retiree's pensioll adjustment. 

This adjusted base salary fur pellsioll PlltPoses will be multiplied at the rate of fifty (50"h) 

percent of the active fire fighter's pereentage salsry raise. 

TIus aOOve-mcntionedpeusion adjustment figure will be added (compounded) to 

c()mponeut number 3 above, which represents any fire fighter's current pensionadjustmeut. 

This figure will be added 10 the adjusted base salary f()r pellilioll purposes, and become 

the uew adjusted buse salary for pensioll. purposes, Ally salary raises f()r active fire fighters will 

cause the ba:re salary for pen..sion purposes In be Tooaleulated hased on the a.bove-mentioned 

procedure, 
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For any mise given during a fiscal year that is less than a 1Welve (12) month period th.e 

total pension adjustment will theu be divided by the number of months per the <-'On tract year on 

the date the salary raise was received. 

ARIICLExxr 

Section 1. M litO!. Aid 

In the event oflabar disputes within the boundaries of the Town of Johnston or labor 

disputes within a city or town with which the Town of Johnston has any mutual aid agreements. 

Loca11950, International Association of Fire Fighters, AFL-CIO, shall have the right to 

terminate the mutual aid agreement except in the event that there is a structural fire in progress. 

In all cases where employees of other fire depmtments have been called into the Town of 

Johnaton uuder any Ulntoal aid situation, the Towu of Johustol1 will, after one (1) hour, call back 

sufficient off-duty employees of the Johaston Fire Department to assist such mntoal aid fife 

fighters. 

Ag.fI&!<E XXII 

DlJRATION O}<' AGREEMENT AND SEVERABJUTY 

S!!£qoo 1. Dmdgn pC Agrument 

This Agreement is eff!!£tive from July 1, 2014, and shall contiuue in full foree and effect 

th.mugh miduight on June 30, 2017. 

Se£tion~. Severability of rrovjtlilllH 

If any provisions of this Agreement, or application thereof, to any person or 

circumstances is held uncoustitutional or otherwise invalid, the remaining provisions of this 

chapter and the application of such provisious to othel' persous or circumstances other then those 

to which it is held invalid, shall not be affl.lcted thereby . 

..... ----------------~----



IN WITNESS WHEREOF, the said TOWN OF JOHNSTON has caused this instrument to be 

executed and its corpcrrate seal to be affixed by Mayor Joseph M. Polisena in bis capacity as 

Mayor, therllOll duly authorized by the Town Council of the Town of Johnston, this ___ _ 

day of 15/'1tp f?9 e>"'~, 2013, tIIId Local 1950, lAPF, AFL-CrO, has caused this 

instrument to be signed by its duly authorized agent. 

TOWN OF JOHNSTON 

~ ~ =-> By: ~d~M., ~ 
J ph M. l'olisellll, Mayor 

LOCAL 1950,lNTERNATIONAL 
ASSOCIATION OF FIRE FIGHTERS, 
MUIO 
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Pension Exhibits 

# 1 - Pension Calculation for Plan A 

#2 - Severance Calculation per CBA 

#3 - COLA Calculation for Plan A & B 
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JOHNSTON FIRE DEPARTMF.NT 

SI[VIcRANCEPAV 

SOCIAL SECURITY: OATIl; 

'romm NUMBeR Of UNUSED VACA nON DAYS 

"ENTER NUMUeR. OF UNuseo PERSONAL DAYS 

'ENTER HOU!lAYS WORKeD INTHIi CAiANOER VEAR lHAT 
MEMaEfl.lRItTIA,e!l: HAS NOT seEN COMPENSATED 
FOR AT THS: T1Mfr OF' R!!TIREM!tNT 

"£NTIm NUMSER OF UNUS!U) SICI< CAYS, PER THE elM 

'SPl!leAOSHelttWlLL CALCUI.ATG 

eNTER DAILY RATE OF PAY FOR MeMBeR AT THE RANKAT WHlCH 
iKe MEMBER Rf!TIRED X 1.OS, PER THE ellA 

'SPRtW)SH!'U£T lMLL (',ALeW.ATE TOTAL SfWeAANCS: QUE TO MEMSeRlRETIReE-



Tentative Agreement 
Johnston Firefighters Local 1950 and Town of Johnston 

September 18, 2013 

1. In the matter of Town of JOJ:L!ll1QtJ..Y,JAFE..~ocaI1950, C.A. No. PC-12-3174, it Is hereby agreed 
as follows: 

a. The collective bargaining agreement Is hereby amended as follows: 
[New] 111(2) G. In the event that the Chief of the Department decides that the Town desires 
to mOVe a piece of apparatus or wor/( assignments pursuant to this Article, the Chief sl1all 
notify the Union President to meet not less than sixty (60) days prior to the proposed dat!) 
of Implementation aM discuss the change. The parties agree that any such change would 
affect firefighter safety as well as other conditions of employmenti therefore no such 
changNhall be Implemented absent agreement of tile partles. 

b. C.A. No. I'C'12-3174 will be dismissed with prejudice, no interest, costs or attorneys' fees. 

2. 111 the matters of Quick,et aL v.Jown bf.JohnstQn, CA. No. PC-12-3082 (Quick) and Tow1l..Qf 
JohnstQ.D.J! .. IAFF, Local 195.Q, C.A. No. PC·12·3099 (Town'S Motion to Stay Arbitration), it is 
hereby agreed as follows: 

a. Arbitration case no. 11-390-00860-12 {Gnactlng Medicare Ordinance) Is hereby withdrawn 
with prejudice 

b. The parties to PC 12-3082 shall execute and file the Consent Decree attached hereto as 
Exhibit A. The parties to this Agreement agree that in the event o~ any conflict between 
the cummt medieare/munlcare ordinance and the colle«tive bargain1ng agreement, It IS the 
Intention of the partIes that the collective bargaining agreement , thIs Agreement and the 
Consent Decree shall cohtroL 

e. The collective bargaining agreement is hereby amended as follows: 

[New] Article XX{4)(a). Retirees and/or spouses who reaen age 65 shall enroll in Medicare, 
The Town shall contInue to provide the healthcare benefit level, serviCe level and network 
level made aVi.lilable prior to theretiree's Medicare eligibility at no cost to the retiree. The 
Town shall continua to pay any costs to the retiree associated with Medicare, Including 
healthcare, prescription drugs, and any penalties, int.erest or enrollment fees. Non­
Medicare eligible retirees, spouses and dependents' coverage as prbvlded in Section 4 shall 
continue. 

3. In the matter of IAFF, LQcal 1950 v, Town of Johnstoh, C.A. No. PC-11-6020 (DIsability Pension 
Ordinance), it is hereby agreed as follows: 

1 



a, The unfair labor practice case no, 6036 (Appointment of Union Representative to the 
Pension Board) Is Withdrawn with prejudice, 

b, IAFF, Local 1950 y, Jo1l!llion RetiriWlent Board, et al. C.A. No, pC-11-6020 will be dismissed 
with prejudice, no Interest, costs Or attorneys' fees, 

c. The collective bargaining agreement is hereby amended to provide that the follOWing 
provisions of Ordinance no, 2011-1 (Pension Ordinance) wlII be implemented in accordance 
With this Al.lreement and the collective bargaining agreement as follows: 

a. Section 47-39{g) shall be deleted, 
b, Section 42(b)shall be deleted, 
c. Sectloh 47-42(c) shall be deleted, 
d, Section 47-44 shall be deleted, 
e, Section 48(0) sheiL be deleted, 
f. 47-S0Ib) shall be deleted, 
g, 47-50(c) shall be deleted as to serVice-related disability pensions, 
h. 47-S0(d) shall be deleted as to service- related disability penSions, 
I, 47-50(e) shall be deleted as to service related disability pensIons, 
j, 47.So(f) shall be deleted, 
k, Section 47'52 shall be deleted, 
I. 47-53[a)-(e) shall be deleted, 

4. Unfair .labor practice no,6027 (executive order 2011-2-cte<iting Administrative Designee), with 
regard to the appointment of an Adrninistrative DeSignee on January 19, 2011, is Withdrawn, 
with prejudice, provided that this shall be without practice or precedent in the event the Town 

appoints an. employee to perform bargaining unit work without first bargalnlng to agreement 
with the Union. 

5, The Arbitration in case hO, 11'390-00312-11 (Assistant Chief assuming duties of the Chief of the: 
Department) is withdrawn, with preJudiCe, 

6, The grievance dated on or about August25, 2010, pertainhigto the Hazmat trailer is Withdrawn, 

7, The Arbitration in case no. 11-9.90.00997-13 (Pensiol1 benefits and contributions of 
members)(jlertaining to MERS members), shall be held In abeyance pending litigation/mediation 
betweenlAFF and the State of Rhode Island. 

g. The Arbitration in tase no 11-390-01032-12 (Minimum Staffing), Is withdrawn, with prejodlce, 
provided that the parties agrtle to enter into a revised Memorandum of Agreement, in the form 
attached hereto as Exhibit B, 
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9. 'fhe Arbitration incase no. 11,390-01075-13 (Calculate Pension Benefit of Private Michelle 
Lega ult) is withdrawn, with prejudice, provided that the Town shall, within thirty days of the 
date of this Agreement, adjust Private Legault's pension calculation in accordance with Exhibit C 
and shall reimburse Private Legault for the 8% pension contribution deducted from her 
severance pay. 

10. The Arbitration In case no. 11-390..Ql076-13, (Calculate Pension Benefit of Battalion Chief 
Kenneth Moore), iswltflctrawn, with prejudice, provided that the Town shall, within thirty days 
ofthe date of this Agreement, adjlIst Battalion Chief Mooreis pension calculation in accordance 
with Exhibit D and shat! reimburse Chief Mtlore for the 8% pension contribution deducted froll) 
his severance pay. 

11. The Arbitration in case nos. 11-390-00861-12, 11-390-01028-12, 11-390-01033-12, 11"390-
01034-12, 11-390-tl0862-12, 11-390-01029-12, 11-390-01030-12, and 11-390"01031-12 
pertaining to grievants Gormley, McDougal, Palllni, and Paolucci's proper calculation of pension 
benefits and interest on call system buy-back, and Gormley's calculation of interest on military 
buy-back is withdrawn, With preJudice, provided thatthe Town shall, within thirty days of the 
date of this Agreement. adjust the pension calculations forthese indiViduals in accordance with 
ExhibIt E, and the Interest on ca.1I system bliy bacl< in accordance with Exhibit r. The Union 
accepts the Town's calculation of interest on military buy back with regard to Gormley. 

12. ordinance numbers 2013-10, 11 and 12, pertaining to the Funding ImprovementPlah, will be 
promptly withdrawn. The Town and the Union agree to meet to discuss pension Issues, provided 
thiltthe terms and condition of the 2012"2014 and 2014-2017 collective bargaining agreements 
shall not be changed absent mutual agreement In writing. The parties tentatively agree to meet 
and confer wlthln forty-flve (45) days afterthe execution oHhis Agreement. 

13. The Interest arbitrations for 2012-2013, case no. 1139-00956'·12, and for 2013-2014, case no. 
1139-0037143, are withdrawn, withprejudfce, upon ratification by the Johnston Town Council 
end the IAFP, LocaI19,S0, of the 2012·2014 collective bargalnlng agreement and the 2014·2017 
collective bargaining agreement. 

14. The parties agree to the following language for a collective bargaining agreement for Canttfltl 
years t,012/2013aJ:\.!'J 2013{20J.4: 

I. Year One - July 1, 2012.through JUne 30, 2013: 

a. No Wage Increase 

b~ A!:.tlcle XXII, Se~tiot1.1, Duration of Agreement - amencllanguage- agreement Is 
effective July 1, 2012, ahd shall continue in full force and effectthrough midnight on 
June 30, 2014. 
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c. All other Articles, terms and conditions of the preceding Collective Bargaining 
Agreement between the parties, Including those added,amended or modified by 
this Agreement, shall remain In place. 

II.YearTwo -July 1, 2013 through June 30, 2014: 

a. Article );(11, Section 1. Salaries - Commencing on January 1, 2014 there shall be an 
Increase of one and three-quarters percent (1.75%) to all salary ranks. 

b. ArtiG~XII. Section 1, ~alaries - Commencing on January 1, 2014 there shall be 
Firefighter Grade 1- 4 salary ranks for employees. The BI·Weekly salaries, ~h tbe 
1;75% increase induded shall be as follows commencing January, 1,2014: 

i, Assistant Chief $ 2,517.06 
II, Battalion Chief $ 2,394,29 
iii. Captain $ 2,190.39 
iv. Lieutenant $ 2,095,70 
v, Firefighter Grade 1 $1,978.30 (Year 7 Firefighter) 

vi. t-irefighter Grade:1. $ 1,918.07 (Year 5 and 6 Firefighter) 
vir. Fireffghter Grade 3 $ 1,857.13 (Year 3 and 4 Firefighter) 
viii. Firefighter Grade 4 $ 1,796,19 (Year 1 and 2Flrefighter) 

1. All firefighters at Firelighter Grade 3 prior to January 1, 2014 shall 
be placed as Firefighter Grade 4 rate Of pay as of January 1, 2014. 

2, All firefighters at Firefighter Grade 2 prior to January ;J" 2014 shall 
be placed as Firefighter Grade 2 rate of pay as of January 1, 2014. 

3. All firefighters at Firefighter Grade 1 prior to January 1, 20145h811 
be placed as Firefighter Grade:t rate of payas of January 1, 2014. 

c. Article xx, Section l ... pension - plan A language shall be amended to provide for 
clear language of pension compensation to indicate the following: 
1. Pension 'Com~ohents throughout the section stlalllndlcate the threehigMst 

consecutive years of weekly sal.ry, three highest consecutive years of 
Longevity Pay, three higHest consecutive years af Holiday Pay and 75% oftha 
three highest years of consecutive Overtime Pay. Each component sHall be 
derived by year ending payroll statements fromtne three highest consecutive 
years of each IndiVidual distinct component regardless what years that may 
fall within the employee's employment. 

ii. Severance, as indicated in the article, shall be inclUded In the pension 
calculation ifit falls within the membersthre£! highest consecutive total 
yearly earnings. Total yearly earnings shall be u5\ld only fbrthe determination 
afthe inclusion of severance in the overall pension calculations, Severance 
shall be credited to the year in whiCh the member retired, 

1. If tile employee qualifies for the inclusion of severarlce pay in the 
calCUlation of pension benefits the employee shall pay eight (8%) 
perCent of the severance pay received to the Town for I)ension 
purposes. 

4 



d. ArtlcleXX, S~.lli1.n 1, Pension - Plan A, #9 - remove language - "Thes~ 
purchased years may be purchased at any time within one (1) year of the date of 
this agreement is executed, interest free. Thereafter/, 

e. Article XX, Section 2(2), Cail System Buy BackTlme_- Add after first sentence: 
"Eligible employees may purchase call time interest free up to July 1, 20J.4, 
Thereafter, Interest will be charged at a rate as calculated In Section 1, #9 for armed 
seNlcestlme purchased." 

f. New Section - Medlcare/Municare : Article XX(4)(i!l Retirees and/or spouses whO 
reach age 65 shall enroll In Medlcllre. The Town shall continue to provide the 
healtncare benefit level, service level and network level made available prior to the 
retiree's Medicareellglbiltty at no cost to the retiree. The Town shail continue to 
pay any costs to the retiree associated with Medicare, Including healthcare, 
prescription drugs, and any penalties, Interest or' ehrollment fees. Coverage for 
non·Medicare eligible retirees, spouses and dependents, as provided In Section 4, 
shall continue. The parties to this Agreement agree that In the event of any conflict 
between the current medlcare/munlcare ordinance and the collective bargaining 
agreement, It Is the ihtention of the parties that the collective bargaining agreement 
shall control. 

g, All others Articles, terms and conditiohSof the preceding Collective Bargaining 
Agreement between the parties, including those added, amended or modified by 
this Agreement, shall remain in place. 

15. The parties agree to the fOllowing language for a collective bargaihing agreement for ContrjhJ; 
Years 2Q;!..t!L1J2,.201S/16 and 2016(17: 

I. Year One - July 1, 2014 through June 30, lOiS: 

a. Article ilI,.5ectioQ f" Work ASSignments, New Subsection G, In the event that the Chief 
of the Department decides thatthe Town desires to move a piece of apparatus or work 
assignments pursuantto this Article, the Chief sh~n notify the Union President to meet 
not less than sixty (60) days prior to the proposed date of Implementation and discuss 
the change. The parties agresthat any such change would affect firefighter safety as 
well as other cOhditions of employment; theref()re no such change shall be 
Implemented absent agreement olthe parties. 

b. Article VII, Sectloh 2. Paid Holiday§ - Change la nguage - "HOliday pay rate pe r day sha II 
be determined by the employee', dally rate of pay, one fifth of the employees weekly 
salary, multiplfed by 1.05" change to "Holiday pay rate per day shall be determined by 
the employee's daily fate of pay, one fifth of the employees weekly salary, multiplied by 
1.-1,511 
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c. Article XII. Section 1. Salaries - Commencing on July 1, 2014 there shall be an increase of 
qneand three-quarters (1.75%) to all salary ranks. 

d. Article XIII. Section 1. Medlcallnsurance-Commenc1ng on July 1,2014 parties agree to 
switch to a HSA 11eath care plan, family plan deductible shall be $3000.00, single plan 
shan be $1,500.00. Deductlbles shall be pre,loaded at the start of each year by the town. 
Deductible will then be reimbursed by the employee thrOugh payroll dedUction equally 
divided throughout the year. 

e. Article XXII. Section 1 Duration of Agr~.meo1. - amend language - agreement is effective 
July 1; 2014, and shall continue in full force and effect through midnight on June 30, 
2017, 

f. All Others Articles, terms and conditions ofthe preceding Collective Bargaining 
Agreement between the parties, Including those added, amended or modified by this 
Agreement, shall remain In place. 

II. Year Two -July 1, 2015 through June 30, 2016 

a. Articl~l\II,Sectlon 1. Salaries - Commencing on July 1, 2015 therashall be an increase of 
one and three-quarters percent (1.75%) to all salary ranks. 

Article VII, Section 2. Paid Holidays - Change language - "Holiday pay rate per day shall 
be determln",d by the emj:>loyee'sdaily fate of pay, one fifth of the employees weekly 
salary, multipHed by 1,05" change to "Holiday pay rate per day shall be determined by 
the employee's dally rate of pay, one fifth of the employees weekly salary, multiplied 
by 1.25" 

c. All others Articles, terms and conditions of the preceding Collective Bargaining 
Agreer.nent between the parties, including those added, amended or modified by this 
Agreement, shall remain In place. 

III. YearThree-July 1, 2016.through June 30,2017 

a. Article XtL Section 1. Salaries - Commencing on July;., 2016 there shall be an 
increase Of one and three-quarters percent (1.7S%) to all salary raJ1ks. 

b. 
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STATE OF RHODE ISLAND 
PROVIDENCE, SC 

CLAYTON QUICK, ))'RANKJ. 
LEONE, SR. and ALAN ZAMBARANO 

v. 

TOWN OF JOHNSTON,by and through : 
Its Fil'lauceDircctof, JOSEPH CHIODO, : 
and JOUNSTON TOWN COUNCIL, 
by aud through lis members, DAVID 
SANTILLI, ERNEST PITOCIIELLI, 

: 

EILEF.;N 1!'UOCO, ROBERT ROSSO, : 
PRESIDENT, aud STEPIIANIE 
MANZI, VICE PRESIDENT . . 

SUPERIOR COURT 

C.A. No.: PC·12·3082 

CONSENT ORDER AND JUDGMENT 

By agreement oftheparties, it is llereby ORDERED: 

1. In the event of any conflict between the Ordinance 2011·24 and tbis 

C(1nsentOtder (11' the collectiVebal'galning agreement, the Consent Order or collective 

bargaining agreement shall prevail; 

2. The parties agree that the terms of this Consent Order and Jndgment shaH 

apply to all current retirees who elect to become plaintiffs in this action, and future retired 

firefighters ofthe Town of Johnston, as well as their spouses and dependents; 

3. The Towll s11all he permitted to require retired fudighters and/or their 

spouses to enroll in Medicare notwithstanding the provisions of the coll<lctive hargaining 

agreement tmder which they retired, provided the TOWl1~ 

a) continues to provide the healthcare benefit level, service level and network 

level eaoh firefighter was entitled to Up011 his or her retireme11t, at no 

additional cost to the retiree; and 
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b) pays any and all COSlS associated with retired firefighters' enrollment in 

Medicare, including premiums, gap coverage, prescription drug coverage, 

penalties, interest and enrollment fees; 

4. The Town agrees that it will provide health benefits to retired firefighters' 

non-Medicare eligible spouses and dependents in ancordance with the collective 

bargaining agreement under w11ich the firefighter retired. 

For Plaintiffs: 

Marc Gursky,Esq. (#2818) 
Elizabeth Wiens, Esq. (#6827) 
Gursky Law Associates 
420 Scrabbletowll Rd. Stc. C 
North Kingstown, RI02852 
(401) 294-4700 
(401) 294-4702 

ENTER: 
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:£i'or Defendants: 

William J. Conley, Jr. 
Law Office of William J. Conley, Jr. 
670 Willett Avenue 
East Providence, Rl 02915 
(401) 437-0905 
(401) 437·3618 

PER ORDER: 
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Memorandum of Agreemeut 

This Memorandum of Agreement is entered into between the Town of J obuston, Rhode Island 
Olereinafter refelTed to as the "Town") and the Johnston Fire Fighters, Local 1950, International 
Association of Fire Fighters, AFL-CIO (hereinafter referred to as the "Local"), (colkctively 
referred to as the "Parties") 

WHEREAS, the parties acknowledge their mutual desire to enter into Utis MemorandU111 of 
Agreement to address the issue ofvaclulcies in the department during the teun of Ille Collective 
Bargaining Agreement between the parties for July 1, 2012 tlu'Ough June 30,2014 and J~lly 1, 
2014 tlu'ough June 30, 2017. .. 

NOW n-IEREFORE, in consideration ofthe mutual covenants and promises contained herein 
and intending to be legally and equitably bound hereby, Ille Town and the Local agree as 
follows: 
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1. Article XVII, Section I, Sub-section A, ofUle Collective Bargail1ing Agreement 
between the parties provides that the minimum staffing of persol111el for the 
Deprutment shall be no less thall eighty-eight (88) members plus the Chief of the 
Department for a total of eighty-nine (89). The parties agree that the Town shall be 
allowed to keep up to ten (10) persOImel vacancies within the Departmen.t from July 
1,2012 through July 1, 2015. The total minullIuTI staffing of personnel for the 
Department shall be 110 less illan seventy-eight (78) members plus the Chief of the 
Department for a total of seventy-nine (79) on the Department, if vacancies are 
realized. Thcre shall be !1{) lay-offs of current employees alld this agreement shall 
SUllset July 1, 2015. 

2. The pruties agree that the above-mentioned agreed upon vacancies sha11l1ot impact 
and lor oompromise the minimmTI platoon staffing of the Department aIId I or the job 
bidding provisions as provided for within Ille Collective Bru'gaini~g Agreement. 

3. The parties agree that this Memorandum of Agreement shall he subject to the 
grievance and atbitration provisions of the Collective Batgaining Agreement. No 
grievance as related to this MemorandU111 of Agreemcnt may be flied prior to July 1, 
2015. 

IN WITNESS WHEREOF, the Town aIId the Local have caused this MemorandU111 of 
Agreement to be executed by their respective representatives who have actual authority to hind 
and enter into the varions obligations set forth herein. 

FOR THE TOWN FOR THE LOCAL 

-Mtfttjp~:=..,J~'M~ ~914fc;lO) 3.. 
Joseph Polisen(l, Mayor 

r ~cZ--- rfoe 
;f~~i, President 

Town ofJ ohnstol1, Rhode Island Local 1950, LA.F.F., AFL·CIO 

Witness 

., 


